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Application for approval of the ALDI Minchinbury Agreement 2012.

(1] An application has been made for the approval of an enterprise agreement known as
the ALDI Minchinbury Agreement 2012 (the Agreement). The application was made pursuant
to s.185 of the Fair Work Act 2009 (the Act). The Agreement is a single-enterprise agreement.

[2] Further to my decision of 3 June 2013,' ALDI Foods Pty Ltd provided a proposed
employer undertaking in relation to the Agreement. On 7 June 2013, my chambers provided
the proposed undertaking to and sought the views of all persons who the Fair Work
Commission (the Commission) knows to be bargaining representatives for the Agreement,
namely, the Shop, Distributive and Allied Employees Association (SDA), the Transport
Workers’ Union of Australia (TWU), and the National Union of Workers (NUW). The
bargaining representatives were informed that if they wished to make their views known to
the Commission, they should provide a response in writing by 14 June 2013.

[3]  The only bargaining representative to respond was the TWU, which does not object to
the proposed undertaking.

4] I am satisfied that the undertaking addresses the concern expressed in the decision in
relation to the clauses of the Agreement relating to payment for leave,” and that it will not
cause financial detriment to any employee covered by the Agreement or result in substantial
changes to the Agreement. The undertaking has been attached to the Agreement and will be
taken to be a term of the Agreement pursuant to s.191 of the Act.

[5] For all of the reasons set out above and in my decision of 3 June 2013, I am satisfied

that each of the requirements of ss.186, 187 and 188 that are relevant to this application for
approval have been met.

"' [2013] FWC 3495,
2 Ibid at [68]-[73].
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[6] The SDA, the TWU and the NUW, being bargaining representatives for the
Agreement, have given notice under s.183 of the Act that they want the Agreement to cover
them. In accordance with s.201(2) of the Act, I note the Agreement covers the organisations.

[7] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
24 June 2013. The nominal expiry date of the Agreement is 30 March 2016.

SENIOR DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer
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Note - this agreement is to be read together with an undertaking given by the employer. The undertaking is
taken to be a term of the agreement. A copy of it can be found at the end of this agreement.

ENTERPRISE AGREEMENT ALDI MINCHINBURY 2012

1. Title of the Agreement

This Agreement will be known as the ALDI Minchinbury Agreement 2012.
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Employer Undertaking


3. Parties to the Agreement

This Agreement is made between ALDI Foods Pty. Limited (ACN 086 210 139) acting as General
Partner of ALDI Stores (A Limited Partnership) (“ALDI") and all employees of ALDI who are employed
under the classifications set out in Clause 5, and who are employed to work in ALDI's Minchinbury
Region (“Employees”).

4. Duration of the Agreement

This Agreement will commence 7 days after it is approved by Fair Work Australia. It will expire on
30 March 2016, unless terminated by agreement or replaced in accordance with the Act.

Schedules 5, 6, 7 and 8, which deal with the introduction of fortnightly pay, will commence
operating during the life of this Agreement. Employees will be provided with at least 3 months’
notice of the introduction of these Schedules.

5. Operation of the Agreement

ALDI operates Regions based on a Distribution Centre and stores served by that Distribution
Centre. The Minchinbury Region is defined as the Distribution Centre operated by ALDI in Sargents
Road, Minchinbury (“The Distribution Centre”), and all ALDI Stores which operate in the following
local government areas:

Armidale Dumaresq Council

Ku-ring-gai Council

Port Macquarie-Hastings Council

Blayney Shire Council

Lake Macguarie City Council

Port Stephens Council

Blue Mountains City Council

Lane Cove Municipal Council

Ryde City Council

Cabonne Council

City of Lithgow Council

Singleton Council

Cessnock City Council

Maitland City Council

Tamworth Regional Council

Cowra Shire Council

Manly Council

Warringah Council

Dubbo City Council

Mid-Western Regional Council

Wellington Council

Forbes Shire Council

Mosman Municipal Council

Willoughby City Council

Great Lakes Council

Muswellbrook Shire Council

Wyong Shire Council

Greater Taree City Council Narromine Shire Council
Hawkesbury City Council Newcastle City Council
The Hills Shire Council North Sydney Council
Holroyd City Council Parkes Shire Council
The Council of the Shire of

Hornsby Parramatta City Council

The Council of the Municipality
of Hunters Hill

Penrith City Council

Kempsey Shire Council

Pittwater Council

At the time of commencement of this Agreement, the Minchinbury Region operated the stores
listed in Schedule 9. This Agreement will apply to these stores and any new stores which open in
the Minchinbury Region as defined in this clause.

This Agreement will apply to the following classifications of Employees of ALDI employed in the
Minchinbury Region:

e Employees engaged in a retail store operated by ALDI (“a Store”) in the positions of Store
Manager, Assistant Store Manager, Store Management Trainee, Store Assistant, and Stock
Replenisher;

e Employees engaged in the Distribution Centre operated by ALDI in the positions of Warehouse
Operator, Warehouse Mechanic, Maintenance Engineer, Warehouse Caretaker, and Palletiser;
and

e Employees engaged in the transport and distribution operations of ALDI (“Transport and
Distribution”) in the position of Transport Operator operating from the Distribution Centre.
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Rates of pay and specific terms and conditions of employment for these classifications are set out
in Schedules 1, 2, 3, 4, 5, 6, 7 and 8 of this Agreement. These rates of pay have been set to ensure
that Employees are better off overall under this Agreement than if they were covered under the
relevant Modern Award which would otherwise apply to their employment.

Employees covered by Australian Workplace Agreements at the time this Agreement is approved
will continue to work in accordance with the AWA until the AWA is validly terminated. Where hourly
rates of pay applicable under each Employee’s AWA exceed the rates of pay for that Employee’s
classification as listed in this Agreement, those AWA hourly rates of pay will continue to form the
basis of remuneration for that Employee after termination of the AWA and will continue to be
reviewed in accordance with Clause 13 of this Agreement.

This Agreement is to be read in conjunction with the National Employment Standards and
expressly excludes any award terms or conditions which would otherwise apply to the Employee’s
employment, including the operation of award terms dealing with public holidays, rest and meal
breaks, shift loadings, overtime loadings, annual leave loadings, allowances, penalty rates, and
incentive based payments and bonuses.

This Agreement applies to the exclusion of all awards, agreements, industrial instruments and
transitional industrial instruments that would otherwise apply to Employees, unless provided for
in this Agreement.

6. Business and Employee Goals
ALDI's business goal is to offer customers the highest quality products at the lowest possible prices.
To assist in achieving this outcome, ALDI is careful to select the best people available to work in its
operations in order to create a safe work environment that fosters teamwork and co-operation
amongst employees at all levels in the company.
In ALDI's experience, this environment will facilitate a high degree of job satisfaction for all
employees, high productivity and the ongoing investment of funds in the business that will result

in real benefits for employees and customers alike.

Employees working in ALDI's operations work flexibly and perform a full range of tasks, limited
only by their skills, knowledge, training and capability.

ALDI works to create an environment of respect, equity and co-operation. All employees are
expected to support this environment of respect, equity and co-operation.

7. Responsibilities and Duties
Employees covered by this Agreement will be required to:
e Perform all of the duties contained in the Job Description issued to them, together with other
duties and responsibilities as may from time to time be reasonably assigned and

communicated to the Employee;

e Follow Company policies, which relate to the Employee and the Employee’s work. ALDI may
provide Employees with enhanced benefits in its policies at its discretion;

e Serve ALDI and use all endeavours to promote and protect ALDI’s interests to the best of the
Employee’s ability with honesty and integrity at all times;

e Not undertake any private trading or other employment that could result in a conflict of
interest between the Employee and ALDI, or which could affect the Employee’s availability or
capacity for normal work.
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8. Safety

Employees and ALDI are required to observe safety legislation which operates in any location
where Employees work, including regulations controlling safety and avoiding fatigue of drivers
travelling long distances. This Agreement excludes the operation of any other award or
agreement dealing with safety.

Failure to comply with safety legislation, transport and road laws relating to Employees’
classifications may result in disciplinary action, up to and including termination of employment.

9. Licences

It is a requirement of positions in Transport and Distribution that Employees hold a valid driver’s
licence for the class of vehicle to be driven, and maintain a good driving record.

On commencement, Transport and Distribution Employees are required to provide ALDI with the
appropriate licence and details of any demerit points, fines, disqualifications or cancellations
incurred over the last three (3) years.

ALDI may inspect a Transport and Distribution Employee’s licence and driving record at any time.

A Transport and Distribution Employee must immediately advise ALDI and provide details of any
traffic fines or demerit points imposed, and must advise if licence disqualification or cancellation is
likely. Disciplinary action, up to and including termination of employment, may be taken as a
result of traffic fines or demerit points being imposed, or a Transport and Distribution Employee
failing to advise ALDI of the above matters.

10. Employment Arrangements

All Employees are assigned a role at a nominated location within the Minchinbury Region and are
provided with a relevant Job Description. All Employees have a Direct Leader who provides day-
to-day supervision, including, but not limited to, rostering, management and employee
relationships in the workplace. Additionally, all Employees have a Personnel Leader who is
responsible for all other matters including, but not limited to, pay, discipline and final dispute
resolution.

From time to time, Employees may be required to work at other locations or other Regions of
ALDI's operations to meet the needs of the business, provided that the new or temporary location
is within a reasonable travelling time from the Employee’s residence.

If an Employee transfers on a temporary basis to another Region, their terms and conditions of
employment will continue to be governed by this Agreement. If an Employee transfers on a
permanent basis to another Region, this will only be by agreement with the Employee and their
terms and conditions of employment will be governed by the Agreement which applies in the new
Region.

Employees may be invited to work at a higher level within the workplace on either a temporary or
permanent basis. If this occurs, the Employee will be trained in work procedures and will be paid
an additional allowance as set out in the relevant Schedule 2, 3, 4, 6, 7 or 8 for each hour worked
at this higher level.

Store Managers, Assistant Store Managers and Store Management Trainees may be required to
work anywhere in the Minchinbury Region. They may be transferred to a Region other than the
Minchinbury Region only by agreement with the Employee, and their terms and conditions of
employment will be governed by the Agreement which applies in the new Region. If any
Employee is to be transferred permanently outside a reasonable travelling distance from the
Employee’s residence at ALDI's request, then reasonable relocation expenses will be provided in
accordance with ALDI'’s relocation policy, as amended from time to time.
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Store Management Trainees

Employees may be employed by ALDI on a fixed term basis as part of a traineeship arrangement,
subject to satisfactory performance and completion of traineeship requirements. Further
employment may be offered at the end of this period at ALDI's complete discretion. There is no
guarantee that ALDI will make such an offer at the end of the fixed term period, and any position
offered will be at ALDI's complete discretion.

Temporary Employees

Employees may be employed by ALDI on a fixed term basis. ALDI may offer these Temporary
Employees further employment at the end of the fixed period at its complete discretion. However,
there is no guarantee that ALDI will make such an offer at the end of this period and any position
offered will be at ALDI's complete discretion.
11. Probationary Employment

The first 90 days of a new Employee’s employment with ALDI will be on probation. During this
probationary period, either party may terminate the Agreement by giving one week’s notice or
ALDI may make payment in lieu thereof.

This probationary period is separate to, and does not impact on, the qualifying period applicable
under the Act.

12. Hours of Work
Employees may be engaged to work on a full-time, part-time, limited roster or casual basis.

Full-time Employees

Full-time Employees may be engaged as either Salaried Employees or Hourly Rate Employees.

Full-time Employees will be required to work 38 hours per week plus reasonable additional hours,
on any five (5) out of seven (7) days, Monday to Sunday.

Salaried Employees will not be entitled to overtime or penalty rates, and will be expected to work
such hours as are necessary to meet the needs of the position, including work on Saturdays,
Sundays and Public Holidays as required. No additional payments will be made for work
performed on Saturdays, Sundays and Public Holidays. Each Employee’s salary will be set taking
into account the average number of additional hours each Salaried Employee is expected to work.

Hourly Rate Employees will be entitled to overtime and penalty rates as set out in the Schedules to
this Agreement. Leave will accrue and be taken as set out in the Schedules to this Agreement.

The reasonable additional hours to be worked by full-time employees over 38 per week are
agreed with the Employee on commencement. It is ALDI's policy to be flexible and receptive to
requests from employees to reduce their working hours. Therefore, in accordance with the
National Employment Standards, where an Employee wishes to reduce the hours they are
required to work, the Employee will identify the basis on which the hours to be worked are
unreasonable. ALDI will not unreasonably deny any Employee’s request to reduce their hours of
work. A pro rata salary will apply to Salaried Employees based on the proportion of a 50 hour
week to the hours the Employee works. Hourly Rate Employees will receive the applicable hourly
rate and overtime and penalty rates as set out in the Schedules to this Agreement. If the Employee
and ALDI cannot reach agreement on the hours of work to apply to the Employee’s position, the
Resolution of Disputes provision of this Agreement will be followed and the parties will agree to
Fair Work Australia arbitrating and making a binding determination to resolve the matter.
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Part-time Employees

Part-time Employees will work fewer than 38 hours per week on average and may be engaged as
either Salaried Employees or Hourly Rate Employees, and will receive pro rata entitlements under
this Agreement, including pro rata salary payments.

On commencement of employment, Hourly Rate Part-time Employees will be advised of their
Contract Hours and the maximum number of hours which will be paid at the Bankable Hourly rate
of pay for their classification. ALDI will vary these hours only by agreement with the Employee and
will take effect from the first full pay period after agreement is reached.

It is ALDI's policy to be flexible and receptive to requests from employees to reduce their working
hours. Therefore, in accordance with the National Employment Standards, where an Employee
wishes to reduce the hours they are required to work, the Employee will identify the basis on
which the hours to be worked are unreasonable. ALDI will not unreasonably deny any Employee’s
request to reduce their hours of work.

If the Employee and ALDI cannot reach agreement on the hours of work to apply to the Employee’s
position, the Resolution of Disputes provision of this Agreement will be followed and the parties
will agree to Fair Work Australia arbitrating and making a binding determination to resolve the
matter.

Bankable Hours Arrangements

Bankable Hours arrangements are available to be used by non-Casual Hourly Rate Employees.

Employees accrue towards their Contract Hours all hours actually worked, hours on authorised
paid leave and unpaid leave, hours actually worked as overtime and on public holidays. Any
hours in excess of the Contract Hours accrued in a pay period may be banked. Alternatively, the
Employee may choose to have all Bankable Hours paid in each pay period.

Hours “banked” may be paid in subsequent pay periods if the Employee wishes, or may be used to
reduce the number of Contract Hours worked in subsequent pay periods. Where the Employee
works less than their Contract Hours, his/her “banked” hours will be used to pay the Employee the
Contract Hours for the pay period.

If the Employee does not accrue their full Contract Hours and does not have sufficient “banked”
hours he/she will still be paid his/her Contract Hours. In this case the Employee’s “banked” hours
will go into minus. All minus “banked” hours will need to be made up using the Employee’s future

excess hours prior to these excess hours being “banked” or paid.

Overtime hours cannot be “banked” from one pay period to the next and as such will be paid in full
in the next pay period after such hours are worked. Hours which attract a shift loading may be
banked, however the shift loading will be paid in the following pay period after the hours are
worked. Banked Hours will be paid at the Employee’s Bankable Hourly Rate.

On commencement of this Agreement, the pay period will be a calendar month.

On their commencement, Schedules 5, 6, 7 and 8 will override these provisions and Contract and
Bankable Hours will be calculated on a fortnightly basis in accordance with these Schedules.

Limited Roster Arrangements

Part-time Employees may be engaged on a Limited Roster basis. Limited Roster Employees must
be available to be rostered for at least nine (9) weekday shifts per month, plus up to two (2)
Saturday and two (2) Sunday shifts per month. The Employee will be required to hominate the
weekdays on which they are available to be rostered at any time. The Employee may be
requested by their Direct Leader to work additional shifts as Ordinary Hours on other days not
nominated by the Employee, but may refuse this request. Employees engaged on a Limited
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Roster will receive leave and public holiday entitlements only on the agreed days on which they
are usually available to be rostered.

On their commencement, the provisions relating to Limited Roster Arrangements in Schedules 2
and 6 will override this provision to the extent of any inconsistency.

Casual Employees

Casual Stock Replenishers are the only Casual Employees employed under this Agreement.

Casual Employees may be rostered to work ordinary hours in shifts of at least three (3) hours at
any time, Monday to Saturday inclusive, and must work at least two (2) weekday shifts for every
Saturday shift worked. By the 15" of every month, a Casual Employee must indicate their
availability to work within this span over the following month. ALDI will use this information to
roster the Employee as required to meet business needs. Repeated refusal of shifts offered may
result in ALDI not offering further engagements to the Employee.

Casual Employees are not entitled to paid public holidays, annual, personal/carers,
compassionate or jury service leave. Casual Employees are entitled to unpaid carer’s leave and
unpaid compassionate leave in accordance with the National Employment Standards and may be
entitled to long service leave depending on applicable state legislation.

On their commencement, the provisions relating to Casual Employees in Schedules 2 and 6 will
override this provision to the extent of any inconsistency.

Rostering Arrangements

Rosters will be prepared at least one (1) week in advance in order to meet business requirements
and satisfy the number of hours required to be worked by each employee during the pay period.
Should it be necessary to vary rosters once prepared then this will be by agreement between the
Direct Leader and the affected Employee/s.

Requests for rostering arrangements (e.g. time off during a certain day) should be submitted by a
nominated day prior to the roster being prepared. The Direct Leader responsible for drawing up
the roster will try to accommodate requests as far as possible. The business requirements will
determine if, and to what extent, requests can be accommodated.

In preparing rosters, the Direct Leader will be guided by business requirements, the fair allocation
of work, ensuring all Employees have adequate breaks between shifts, and the importance of
assisting employees to balance work and family responsibilities.

The span of hours of work, overtime arrangements and work breaks applicable to Employees
employed in Stores are set out in Schedules 1, 2, 5 and 6 of this Agreement.

The span of hours of work, overtime arrangements and work breaks applicable to Employees
employed in the Warehouse are set out in Schedules 3 and 7 of this Agreement.

The span of hours of work, overtime arrangements and work breaks applicable to Employees
employed in Transport and Distribution are set out in Schedules 4 and 8 of this Agreement.
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13. Remuneration and Salary Sacrifice Arrangements

Remuneration has been set based on the requirement to work flexibly, as well as the requirement
to work on Saturdays, Sundays and Public Holidays if required, and, unless otherwise specified in
Schedule 1, 2, 3, 4, 5, 6, 7 or 8, is inclusive of, but not limited to, laundry, meal, dairy-room, freezer
and chiller allowance, shift allowance, tail gate allowance, fork-lift allowance and first aid
allowance.

The remuneration arrangements set out in Schedules 5, 6, 7 and 8 will take effect during the life of
this Agreement and employees will be provided with at least 3 months’ notice of the date of effect.
These Schedules will override the following provisions to the extent of any inconsistency from the
date they take effect.

Remuneration, net of income tax and any legally authorised deductions, will be paid on at least a
monthly basis by direct credit to the Employee’s nominated bank account.

All rates of remuneration will be reviewed annually by ALDI on the 1 of January each year, taking
into account business performance and market conditions.

Minimum rates of pay for each role are set out in Schedules 1, 2, 3, 4, 5, 6, 7 and 8 of this
Agreement.

The remuneration paid for each classification has been set to ensure employees are better off
overall under this Agreement than under the relevant Modern Award which would otherwise
apply. Where an Employee considers they are not better off overall under this Agreement than
under the relevant Modern Award, they may request a comparison of the benefits received for a
nominated period of time under this Agreement and the benefits which would otherwise be
provided under the relevant Modern Award. Any shortfall in total remuneration which would
otherwise be payable under the Modern Award will be paid to the Employee in the next pay
period after the review is completed. If the Employee and ALDI cannot reach agreement on the
remuneration which should be paid, the Resolution of Disputes provision of this Agreement will be
followed and the parties will agree to Fair Work Australia arbitrating and making a binding
determination to resolve the matter.

Employees covered by Australian Workplace Agreements at the time this Agreement is approved
will continue to work in accordance with the AWA until the AWA is validly terminated. Where hourly
rates of pay applicable under each Employee’s AWA exceed the rates of pay for that Employee’s
classification as listed in this Agreement, those AWA hourly rates of pay will continue to form the
basis of remuneration for that Employee, even where the Employee’s AWA ceases to operate and
this Agreement applies. No Employee’s hourly rate of pay will be reduced as a result of entering
into this Agreement.

Casual rates of pay are total payments, including a casual loading and any payments in lieu of
annual leave which would be otherwise payable.

An Employee may elect to salary sacrifice part of their remuneration to a complying
superannuation fund in accordance with ALDI's policy on salary sacrifice as amended from time to
time, Superannuation Legislation and any limits set by the Australian Taxation Office. The
Employee is responsible for seeking professional financial advice before electing to salary sacrifice.
Either the Employee or ALDI may terminate the salary sacrifice arrangement on provision of one
month’s notice. Any variations to salary sacrifice arrangements can be made by the Employee
once annually.

Where the Employee elects to salary sacrifice, salary sacrifice arrangements will continue to apply
during periods of leave. Calculation of leave payments, payments in lieu of notice on termination
of employment and any redundancy payments will be based on the rate of pay applicable before
salary sacrifice is applied. This rate will also be the rate reviewed in the annual review of
remuneration. Calculation of pay, including any payments based on Bankable Hours and any
overtime payable, will be made before any salary sacrifice amount is deducted.
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Bankable Hours

Where Employees work under a Bankable Hours arrangement, each calendar month the
Employee’s pay will include payment for their current month’s Contract Hours, payment of any
Bankable Hours from the previous month and payment of all shift loadings and overtime worked
during the previous month. At the end of each month, the Employee may nominate if they wish to
“bank” all or part of the Bankable Hours for use in the following months. Hours “banked” may be
paid in subsequent months if the Employee wishes, or may be used to reduce the number of
Contract Hours worked by the Employee in subsequent months. Any payment will be at the
Employee’s Bankable Hourly Rate of pay for working ordinary hours.

All minus Banked Hours will need to be made up using the Employee’s future excess hours prior to
these excess hours being banked or paid.

On their commencement, Schedules 5, 6, 7 and 8 will override these provisions to the extent of
any inconsistency and Bankable Hours will be calculated on a fortnightly basis in accordance with
these Schedules.

14. Superannuation

ALDI will make contributions on behalf of Employees to an approved superannuation fund in
accordance with the requirements of Superannuation Legislation. The amount contributed on
each Employee’s behalf will be based on Ordinary Time Earnings, prior to any salary sacrifice
arrangements being applied.

15. Business Expenses

Employees will be reimbursed for authorised incidental expenses that may be incurred in the
course of employment with ALDI upon presentation of receipts.

16. Personal Presentation

Employees are required to comply with standards of dress, personal hygiene and grooming
appropriate to the Employee’s role. Where ALDI supplies clothing, it must be worn only for work,
and the Employee will be responsible for its laundry and presentation at all times to the standards
expected. Compensation for any laundry expenses has been incorporated into remuneration of
Employees under this Agreement.

17. Public Holidays

Public holidays will be as gazetted in the location in which the Employee works. Where fewer than
11 public holidays are gazetted, ALDI will ensure employees receive at least 11 public holidays in a
year.

Typically, ALDI will be operating on public holidays and Employees will be requested to work on
such public holidays. Employees should expect that they will be requested by ALDI to work on a
public holiday. Subject to this, s114 of the Act will apply.

Payment and leave arrangements for public holidays for Stores, Warehouse, and Transport and
Distribution are contained in Schedules 1, 2, 3, 4,5, 6,7 and 8.

18. General Leave Entitlements

Employees will be entitled to all leave entitlements in accordance with the National Employment
Standards set out in the Act, as a minimum. Community Service Leave will be provided in
accordance with the National Employment Standards, however the provisions of this Agreement
in relation to attendance and payment for Jury Service will apply,
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19. Annual Leave

All non-Casual Employees will be entitled to annual leave. Accrual and payment arrangements
which apply to Employees in Stores, Warehouse, and Transport and Distribution are set out in
Schedules 1, 2,3, 4,5,6,7 and 8.

For accrual purposes, the leave year will be 1% January to 31* December of each year. Pro rata
annual leave applies for the time worked during the calendar year of joining or terminating from
ALDI.

Annual leave may be accrued to a maximum of eight (8) weeks’ annual leave by agreement. At
the end of each calendar year, annual leave accrued in excess of four (4) weeks may be paid out
by agreement between ALDI and the Employee to a maximum of two (2) weeks’ pay in a 12 month
period, however it is the intention that all Employees will take their annual leave within the leave
year.

Each cashing out of a particular amount of paid annual leave must be by separate agreement in
writing between ALDI and the Employee and the Employee will receive payment of the full
amount that would have been payable to the Employee had the Employee taken the leave that
the Employee has foregone.

Annual leave and any time off resulting from Banked Hours may be taken only with the
agreement of ALDI, taking into account business requirements. In particular, except by
agreement, no annual leave or time off from Banked Hours may be taken in the two (2) weeks
immediately prior to Christmas Day and in the week immediately prior to Easter Sunday.

Part-time Employees will be entitled to annual leave on a pro rata basis.
Shiftwork

This provision only applies to Hourly Rate Employees engaged in accordance with Schedules 3 and
7 Warehouse Employees and Schedules 4 and 8 Transport and Distribution Employees.

For the purposes of the additional week of annual leave provided for in section 87(1)(b) of the Fair
Work Act 2009, a shift worker (as defined in the relevant schedule) is a seven day shift worker who
is reqularly rostered to work on Sundays and public holidays. No employee shall accrue more than
5 weeks’' annual leave per annum.

Where an Employee with 12 months’ continuous service is engaged for part of the 12 month
period as a seven day shift worker as defined under the relevant Schedule, the Employee must
have their annual leave increased by half a day for each month the Employee is continuously
engaged as a seven day shift worker as defined under this Schedule.

20. Personal/Carer’s Leave

All non-Casual Employees will continue to be paid when the Employee is absent due to genuine
iliness or injury in accordance with Schedules 1, 2, 3, 4, 5, 6, 7 and 8. Untaken leave accumulates
from year to year. Accrual and payment arrangements which apply in Stores, Warehouse, and
Transport and Distribution are set out in Schedules 1, 2, 3, 4,5, 6,7 and 8.

Accrued personal/carer’s leave may be taken to care for a member of the Employee’s Immediate
Family, where such care is necessary and the Employee is responsible for the care of the other
person.

If an Employee has exhausted their accrued personal/carer's leave, the Employee may take
unpaid carer’s leave for a particular permissible occasion as a single continuous period of up to 2
days, or any separate periods to which the Employee and ALDI agree.
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21.

22.

23.

24,

Casual Employees are entitled to unpaid carer's leave in accordance with the National
Employment Standards.

Medical certificates (for the Employee or the person for whom they are caring) will be required
where:

e ALDI has concerns about the frequency, length or pattern of such absences by the Employee;
or

e The absence is of two (2) consecutive days or more; or

e The Employee has already had two (2) single day absences in a year.

The Employee is required to notify their Direct Leader when the Employee is absent on
Personal/Carer’s leave before the start of their rostered shift and shall state the nature of the
illness or injury and the estimated duration of their absence. Store Management/Section Leaders
are also required to notify the Stand-In Store Management/Stand-In Section Leader of their
absence before the start of their rostered shift.

Compassionate Leave

All non-Casual Employees will continue to be paid for up to two (2) days when the Employee is
absent due to the life-threatening illness or injury of a member of the Employee’s Immediate

Family or household.

All non-Casual Employees will continue to be paid for up to three (3) days when the Employee is
absent due to the death of a member of the Employee’s Immediate Family or household.

Casual Employees are entitled to unpaid compassionate leave in accordance with the National
Employment Standards.

Payment arrangements which apply in Stores, Warehouse and Transport and Distribution are set
outinSchedules 1, 2,3, 4,5,6,7 and 8.

Long Service Leave

The Employee will be entitled to long service leave according to the Long Service Leave legislation
applicable in the State or Territory where the Employee is working.

Parental Leave

Parental leave will be granted in accordance with the provisions of the Act.
Jury Service Leave

Jury service leave is available as set out in Schedules 1, 2, 3, 4,5, 6,7 and 8.

The Employee must return to work as soon as practicable on any day that the Employee is excused
from serving on the jury.

The Employee will provide ALDI with proof of attendance, duration of such attendance and the
amount received by the Employee in respect of such jury service.
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25.

26.

Medical Examinations

The Employee may be required to submit to a medical examination (including testing for alcohol
and other drugs) by a medical practitioner nominated by ALDI, where ALDI has concerns about an
Employee’s capacity to perform the inherent requirements of their job. ALDI may nominate a
medical practitioner chosen by the Employee. The medical examination will be related to aspects
of the Employee’s health relevant to their employment. The Employee will be required to provide
written authority to the nominated medical practitioner authorising them to provide a confidential
report about the results of the medical examination and discuss these results with ALDI
management. The Employee will also receive a copy of the report.

Termination of Employment

Except for Casual Employees, Employees and ALDI are required to give the following notice of
termination of employment, or ALDI may pay the Employee in lieu of notice.

Period of Continuous Service Amount of Notice
Less than 1 year 1 week
At least 1 year but less than 3 years 2 weeks
At least 3 years but less than 5 years 3 weeks
More than 5 years 4 weeks

Where the Employee is over 45 years of age and has greater than two (2) years’ service, an
additional week’s notice of termination will be provided by ALDI, or payment made in lieu thereof.

Employees engaged prior to commencement of this Agreement will be required to provide or
receive at least four (4) weeks’ notice of termination of employment, or payment in lieu of notice.
Where the Employee is over 45 years of age and has greater than five (5) years’ service, an
additional week’s notice of termination will be provided by ALDI, or payment made in lieu thereof.

During any fixed term period of employment, Employees and ALDI are required to give notice of
termination of employment in accordance with the above scale, or ALDI may pay the Employee in
lieu of notice. At the end of the fixed term period, ALDI may at its complete discretion offer further
employment to the Employee in a position selected by ALDI, but is under no obligation to do so.
No notice of termination is required to be provided at the end of the fixed term period.

Casual Employees and ALDI are required to give one (1) hour's notice of termination of
employment, or ALDI may pay the Casual Employee in lieu of notice. Where the Casual Employee
has an expectation of ongoing work and has had engagements over a period of more than 12
months, the Employee or ALDI will be required to provide one (1) week’s notice or payment made
in lieu thereof. This notice payment will be the average weekly pay for the Employee calculated
over the final 12 months of employment.

Where ALDI has given notice of termination of employment to an Employee, the Employee will be
allowed to take one day off during the notice period without loss of pay for the purpose of seeking
other employment. The time off is to be taken at times convenient to the Employee after
consultation with ALDI.

Serious misconduct, serious non-observance of the terms of this Agreement or serious neglect of
the Employee’s duties are grounds for instant dismissal.

On termination of employment, the Employee will leave with their Direct Leader all Company
property including books, records, papers, keys, correspondence and any other documents,
software, disks and media belonging to, concerning or containing reference to ALDI's business
and that of its subsidiaries, and any material accumulated during the Employee’s employment
other than that of a personal nature.

If the Employee is absent from work for a continuous period of three (3) days or more without the
consent of ALDI and without notification to ALDI, the Employee will be deemed to have abandoned
employment. At this point ALDI is entitled to treat the employment as terminated.
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27.

28.

Redundancy

An Employee’s position is redundant if a decision is made that the Employee’s position is no longer
required in the business. It does not apply to ordinary and customary turnover of labour, or where
Employees under a Temporary or Fixed term arrangement, including Store Management Trainees,
complete their initial period of employment. This clause will not apply to Casual Employees.

In the event of redundancy, ALDI will firstly make all reasonable efforts to place the Employee in
another suitable position within ALDI operations. Where ALDI obtains acceptable alternative
employment for the Employee, whether with ALDI or another employer, then the provisions of this
clause will not apply, and ALDI will apply to Fair Work Australia for a determination about the
amount of redundancy pay, if any, which should apply under the National Employment Standards.

Should termination due to redundancy be necessary ALDI will provide, in addition to notice
periods outlined in “Clause 26. “Termination of Employment”, a severance payment of six (6)
weeks’ payment plus two (2) weeks’ pay for each completed year of service up to a total maximum
of 26 weeks. For Hourly Rate Employees, a week’s pay will be based on the average week’s pay for
that Employee, calculated over the previous 12 months. For Salaried Employees, a week’s pay will
be based on the Employee’s base salary payable at the time of termination.

Where, but for this Agreement, an employee would have been entitled to a higher severance
payment pursuant to an award or transitional instrument, ALDI will pay the higher severance
payment. Such an entitlement will cease on 31 December 2014.

An Employee whose employment is to be terminated on the grounds of redundancy may
terminate their employment during the period of notice. In these circumstances, the Employee
shall be entitled to the same benefits and payments under this clause as if they had remained with
ALDI until the expiry of the notice period, except that the unworked portion of the notice period
will not be paid.

During the notice period, ALDI will provide the following forms of assistance:

e Paid leave of up to one (1) day per week of notice for the Employee to attend job interviews,
provided satisfactory evidence is provided if required by ALDI where more than one day is
taken during the notice period;

e Training in preparation for job seeking and interviews;

e Financial planning advice;

e Support counselling for the Employee;

e (Contact with other employers and employment groups for the purpose of the Employee
obtaining alternative employment.

Confidentiality

During employment, Employees will have access to information about ALDI that is not in the public
domain. Employees must not use, divulge or communicate any such information to any person,
except as required in the performance of the Employee’s normal duties. The Employee must not
disclose to anyone any such information relating to, but not limited to, ALDI's business affairs,
trade secrets, business opportunities, financial and marketing information, property, personal
information, customers, suppliers, operations or staff of the company.
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29. Resolution of Disputes

30.

The parties acknowledge the value of the dispute resolution procedure and agree to abide by the
following in resolving any disputes that may arise:

At all times work will continue as normal, unless there is an imminent risk to the Employee’s
health and safety.

All issues in dispute should be resolved as far as possible between the Employee and the
Direct Leader.

If the dispute is not resolved between the Employee and Direct Leader, the parties will arrange
for a meeting involving the Personnel Leader to resolve the matter.

If the Employee is dissatisfied with the outcome of discussions with the Personnel Leader, they
have the right to appeal to the next level of Management to review the decision.

If the Employee is dissatisfied with the outcome of discussions with this next level of
Management, they have the right to appeal to the Managing Director to review the decision.

Resolution of the dispute will be by discussion, and consideration of business needs will be
encouraged at all times.

A support person may accompany the Employee in any discussions with management
concerning any dispute.

ALDI or the Employee may appoint a representative for the purposes of this procedure at any
stage during the procedure.

If the matter in dispute relates to a matter arising under this Agreement or the National
Employment Standards, and the Employee is dissatisfied with the results of the appeal to the
Managing Director, they can apply to Fair Work Australia. Fair Work Australia will first attempt
to resolve the dispute as it considers appropriate, including by mediation, conciliation,
expressing an opinion or making a recommendation.

If the dispute remains unresolved, ALDI and the Employee/s involved in the dispute may agree
for Fair Work Australia to then arbitrate the dispute and make a determination that is binding
on the parties.

If arbitration is agreed to, Fair Work Australia may exercise the procedural powers in relation to
hearings, witnesses, evidence and submissions in line with the Act which are necessary to
make arbitration effective.

The decision of Fair Work Australia will bind the parties, subject to either party exercising a
right of appeal against the decision.

The procedures set out above in relation to arbitration of disputes will apply where an
Employee claims that they are no better off overall under the terms of this agreement than
they would be under the provisions of the relevant Modern Award, and also where ALDI and
the Employees are unable to agree on the Employee’s reasonable weekly hours.

Flexibility Provisions

ALDI and an employee covered by this Agreement may agree to make an individual flexibility
arrangement to vary the effect of terms of the Agreement if:

the arrangement deals with one (1) or more of the following matters:

(i)  arrangements about when work is performed;
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31.

(i) overtime rates;
(i) penalty rates;
(iv) allowances;and

(b) thearrangement meets the genuine needs of the employer and employee in relation to one
(1) or more of the matters mentioned in paragraph (a); and

() thearrangementis genuinely agreed to by the employer and employee.
ALDI must ensure that the terms of the individual flexibility arrangements:
(@) are about permitted matters under section 172 of the Fair Work Act 2009;
(b) are not unlawful terms under section 194 of the Fair Work Act 2009;

() result in the employee being better off overall than the employee would be if no
arrangement was made.

ALDI must ensure that the individual flexibility arrangement:
(@) isinwriting;
(b) includesthe name of the employer and the employee;

(c) is signed by the employee and his/her Personnel Leader and, if the employee is under 18
years of age, be signed also by a parent or guardian of the employee;

(d) includes details of:
(i) theterms of the Agreement that will be varied by the arrangement; and
(i) how the arrangement will vary the effect of the terms; and

(iii)y how the employee will be better off overall in relation to the terms and conditions of
his or her employment as a result of the arrangement.

(e) statesthe date on which the arrangement commences.

ALDI must give the employee a copy of the individual flexibility arrangement within 14 days after it
is agreed to and place it on their personnelfile.

ALDI or the employee may terminate an individual flexibility arrangement:

(@) by giving the other party no more than 28 days’ written notice; or
(b) if ALDI and the employee agree at any time.

Consultation
Where ALDI has made a definite decision to introduce a major change to production, program,
organisation, structure or technology in relation to its enterprise and the change is likely to have a

significant effect on employees of the enterprise:

(@  ALDI must notify employees affected by the major change of the decision to introduce the
major change.

(b) Assoon as practicable after the decision, ALDI must discuss with affected employees:

(i) theintroduction of the change;
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(i) the effect the change is likely to have on employees;

(iii) measures ALDI is taking to avert or mitigate the adverse effect of the change on
employees.

(c)  Forthe purposes of the discussion, ALDI will provide in writing:
(i) allrelevant information about the change, including the nature of the change;
(i)  information about the expected effects of the change on employees;
(i) information about any other matters likely to affect the employees.

Confidential or commercially sensitive information is not required to be disclosed to
employees.

(d) ALDI will give prompt and genuine consideration to matters raised about the major change
by employees affected.

(e) If a term of this Agreement provides for a major change to production, program,
organisation, structure or technology in relation to ALDI's operations, parts a, b, c and f of
this clause will not apply.

(fH  An employee affected may appoint a representative to attend discussions with ALDI about
the major change. Where an affected employee notifies ALDI of the identity of the
representative, ALDI will recognise that representative in the consultation process.

A major change is likely to have a significant effect on employees if it results in:

(@) thetermination of the employment of employees; or

(b) major change to the composition, operation or size of the employer’s workforce or to the
skills required of employees; or

(c) the elimination or diminution of job opportunities (including opportunities for promotion or
tenure); or

(d) thealteration of hours of work; or
(e) theneedtoretrain employees; or
(H  theneedto relocate employees to another workplace; or

(g) therestructuring of jobs.
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32. Definitions
The Act means the Fair Work Act 2009 (Cth).

Average Hours means hours which are calculated based on the previous 12 months’ service, or
the duration of the Employee’s employment, whichever is the shorter. Contributing hours for
Average Hours calculations are all hours actually worked, hours on authorised paid leave, Hours
Actually Worked as overtime and on public holidays.

Bankable Hourly Rate means the base rate of pay for a classification, excluding any shift
loadings, allowances or penalties.

Bankable Hours means those hours in excess of the Contract Hours, and which do not attract
overtime rates. Contributing hours for Bankable Hours calculations are all hours actually worked,
hours on authorised paid leave and unpaid leave, Hours Actually Worked as overtime and on
public holidays.

Casual Employee means an employee engaged in a casual capacity and paid at an hourly rate.
Casual Employees are not entitled to paid public holidays, paid annual, paid personal/carer’s, paid
compassionate or paid jury service leave or lump sum payments in lieu of annual leave loading.

Contract Hours means hours that are set by agreement between ALDI and each Employee.
Contributing hours for Contract Hours calculations are all Hours Actually Worked, hours on
authorised paid leave and unpaid leave, Hours Actually Worked as overtime and on public
holidays.

Employee means an Employee of ALDI who is covered by this Agreement.

Fortnight commences on Monday and ceases 14 days later, on the Sunday shift of the following
week.

Full-Time Employee means an employee who works at least 38 hours per week plus reasonable
additional hours.

Full-Time Ordinary Hours means 38 hours per week.

Hourly Rate Employee means an Employee who is engaged by ALDI on an hourly rate of pay and
not an annual salary. Paid leave entitlements accrue to Hourly Rate Employees in accordance with
this Agreement.

Hours Actually Worked means authorised hours physically spent by the Employee in the
workplace, excluding unpaid breaks.

Immediate Family means spouse, parent, sister, brother, child, step-child, grandparent,
grandchild or sister-in-law, brother-in-law, parent-in-law or grandparent-in-law. “Spouse”
includes de-facto spouse and same gender partner. “Parent” includes foster parent and step-
parent.

Job Description means an outline of tasks and responsibilities and the areas in which the
Employee is required to take action and make decisions independently.

Leave Day means a day of authorised paid leave, paid in accordance with Schedules 6, 7 and 8.
Limited Roster Employees means employees who are not available to be rostered on any five (5)

out of seven (7) days in a Week. Limited Roster Employees nominate the days on which they are
available to work, and may be rostered to work at any time on these days.
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Minchinbury Region is defined in Clause 5 of this Agreement.

National Employment Standards means the National Employment Standards set out in Part 2-2
of the Fair Work Act 2009 (Cth).

Notional Shift Hours are assigned based on Contract Hours for the purposes of calculating public
holiday and Leave Day payments. Hourly Rate Employees entitled to payment when absent from
work on a public holiday or Leave Day will receive payment of their Notional Shift Hours for that

day.

Contract Hours per Month

Contract Hours per Fortnight

Notional Shift Hours

45 Contract Hours 21 Contract Hours 4.0 hours
65 Contract Hours 30 Contract Hours 4.75 hours
87 Contract Hours 40 Contract Hours 5.25 hours
108 Contract Hours 50 Contract Hours 5.5 hours
120 Contract Hours 55 Contract Hours 6.0 hours
130 Contract Hours 60 Contract Hours 6.5 hours
152 Contract Hours 70 Contract Hours 7.25 hours
165 Contract Hours 76 Contract Hours 8.0 hours
173 Contract Hours 80 Contract Hours 9.75 hours
195 Contract Hours 90 Contract Hours 9.75 hours
208 Contract Hours 96 Contract Hours 10.0 hours

Ordinary Hours means all hours worked which are non-overtime hours including those hours
which attract a shift loading and penalties.

Ordinary Time Earnings means all allowances, applicable Business Review Payments, shift
loadings and penalties associated with ordinary hours of work and authorised paid leave. It will
exclude all overtime earnings.

Ordinary Time Hours means all hours worked which are non-overtime hours, including those
hours which attract a shift loading, and all hours taken as authorised paid leave.

Part-Time Employee means an employee who works fewer than 38 hours per week on average.

Salaried Employee means an employee who is paid an annual salary and not an hourly rate of
pay. Paid leave entitlements accrue to Salaried Employees in accordance with this Agreement.

Temporary Employee means a person engaged for a fixed term period either on a full-time or
part-time basis. Paid leave entitlements accrue to Temporary Employees in accordance with this
Agreement.

Trainee means a person engaged by ALDI as a Store Management Trainee on a training program
defined by ALDI.

Week means Monday to Sunday.
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SCHEDULE 1 - Salaried Store Employees

This Schedule applies to all Store Employees engaged as Salaried Employees (“Salaried Store
Employees”). At the time of commencement of this Agreement, this Schedule applied to Store
Managers, Assistant Store Managers and Store Management Trainees.

This Schedule will apply from the date of commencement of this Agreement, and will cease to apply
when Schedule 5 commences.

Part A - Hours of Work and Overtime

Salaried Store Employees will be required to work any five (5) out of seven (7) days in a week. Monday
to Sunday, as rostered, and to work such hours as are necessary to meet the needs of the position,
including work on Saturdays, Sundays and Public Holidays as required.

To complete the requirements of their position, it is expected that Salaried Store Employees will work
38 ordinary hours plus an average number of additional hours per week as agreed with each
Employee on commencement of employment. This agreed number of additional hours cannot be
varied by ALDI, except with the agreement of the Employee.

At ALDI's discretion, the additional hours required to be worked by a particular classification may be
amended, and a commensurate change in remuneration may also occur. Affected employees will be
consulted in accordance with Clause 31 of this Agreement.

The reasonable additional hours to be worked by full-time employees over 38 per week are agreed
with the Employee on commencement. It it ALDI's policy to be flexible and receptive to requests from
employees to reduce their working hours. Therefore, in accordance with the National Employment
Standards, where an Employee wishes to reduce the hours they are required to work, the Employee
will identify the basis on which the hours to be worked are unreasonable. ALDI will not unreasonably
deny any Employee request to reduce their hours of work. A pro rata salary will apply to Salaried
Employees based on the proportion of a 50 hour week to the hours the Employee works. If the
Employee and ALDI cannot reach agreement on the hours of work to apply to the Employee’s position,
the Resolution of Disputes provision of this Agreement will be followed and the parties will agree to
Fair Work Australia arbitrating and making a binding determination to resolve the matter.

Where an Employee works more than the agreed number of additional hours in a week, these hours
will be recorded and may be taken as time off in lieu at a later date. Where the Employee works fewer
than the agreed number of additional hours in a week, these hours will be recorded and must be
made up by additional hours being worked at a later date. Where an Employee resigns or is dismissed,
they will be required to take any accrued time off in lieu during the notice period. No additional
payment will be made for time off in lieu where ALDI makes payment in lieu of notice.

At least one unpaid meal break of 30 minutes will be taken each day. The timing of this break will be
based on business requirements.

The Employee’s salary as prescribed in Part B of this Schedule, and separately advised to each
Employee, is for all hours worked, including on Saturdays, Sundays and Public Holidays. Salaried Store
Employees will not be entitled to any additional payments (such as allowances, loadings or penalty
rates) for working overtime or on weekends or public holidays, or for hours worked in a week in
excess of the total hours agreed to be worked by the Employee, or, where applicable, for hours
required to complete on-the-job and off-the-job training in accordance with Traineeship training
plans, or where applicable, for callouts for which the Employee is required to be available.

The hours of work for Salaried Store Employees in a formal Traineeship includes both on-the-job and
off-the-job training in accordance with the Employee’s Traineeship. Off-the-job training means time
spent in attendance at formal classes only.
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Part B - Remuneration

Salaried Store Employees will receive a base annual salary plus any applicable Business Review
Payment, as set out in the pay scales listed below. These salary figures include all allowances.

B1. Store Manager

B1.1. Salary
The following rates of pay are minimum rates of pay for Store Managers engaged to work 50,
45 or 40 hours per week. Employees may be engaged to work a different number of hours per
week, and would receive a pro rata payment of the 50 hour per week salary, based on the

hours they are engaged to work.

Rates prior to being allocated a store to manage

Annual Salary (50 hours per week) $82,000
Annual Salary (45 hours per week) $73,775
Annual Salary (40 hours per week) $65,575

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation. No Business Review Payment is payable.

Takeover of own store

On
takeover Year 2 Year 3 Year & Year 7
of own store
Annual Base Salary $59,575 $66,075 $72,575 $79,075 | $85,575
(50 hours per week)
Annual Base Salary $53,650 $59,475 $65,300 $71,125 $76,950
(45 hours per week)
Annual Base Salary $47,700 $52,925 $58,075 $63,300 | $68,450
(40 hours per week)

Plus any Business Review Payment payable.

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation.

Progression from one year to the next occurs on the next full month after the anniversary of
takeover of own store.

B1.2. Business Review Payment

ALDI operates a Business Review Payment. It is designed to provide incentives to Employees
that reflect the performance of the store. The amount of any payment will be determined and
paid by ALDI on at least a monthly basis, based on the results of the previous calendar month.

The method used by ALDI to calculate the Business Review Payment may vary at ALDI's
discretion, however for the purposes of the Better Off Overall Test, the Business Review
Payment for Store Managers, upon takeover of a Store, will be a minimum of $750.00 per
month based on Store Managers working a 50 hour week.

On commencement of this Agreement, the Business Review Payment is made up of a
Productivity Bonus and a Sales Bonus. Calculations for each of these bonuses are based on
Employees engaged to work an average of 50 hours per week.

Final Enterprise Agreement - Minchinbury 2012.doc 20/63



B2.

B2.1.

Productivity Bonus

Calculated as:
125% of achieved productivity figure for the store for the previous month.

Productivity equals store sales divided by the total productive hours worked by all Employees
in the store for the month.

Sales Bonus

Based on monthly sales for the Store, cumulatively calculated as follows:

Monthly Sales Payment of % of Monthly Sales
$0-$600,000 0.100%

$600,000 - $1,000,000 0.075%

$1,000,000 - $1,500,000 0.050%

>$1,500,000 0.025%

For example:

Monthly sales of $800,000 would result in a payment of:

(0.100% x $600,000) + (0.075% x $200,000) = $600 + $150
=$750

Monthly sales of $1,600,000 would result in a payment of:

(0.100% x $600,000) + (0.075% x $400,000) + (0.050% x $500,000) + (0.025% x $100,000)
=3$600 + $300 + $250 + $25=5%1,175

Employees acknowledge that the method by which the Business Review Payment is
calculated is subject to the complete discretion of ALDI.

ALDI has the right at any time to vary the above formulas.

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation and will include any Business Review Payment payable.

Store Managers engaged to work an average of fewer than 50 hours per week will receive a
pro rata Business Review Payment based on the proportion of hours worked to 50 hours. For
example, an Employee engaged to work an average of 40 hours a week would receive 80% of
the above calculation.

Assistant Store Manager

Salary

The following rates of pay are minimum rates of pay for Assistant Store Managers engaged to
work 50, 45 or 40 hours per week. Employees may be engaged to work a different number of
hours per week, and would receive a pro rata payment of the 50 hour per week salary, based

on the hours they are engaged to work.

Rates prior to being placed at a home store

Annual Salary (50 hours per week) $67,075
Annual Salary (45 hours per week) $60,350
Annual Salary (40 hours per week) $53,650
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B2.2.

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation. No Business Review Payment is payable.

Rates payable from being placed at a home store

On Placement Year 2
Annual Base Salary (50 hours per week) $58,650 $63,050
Annual Base Salary (45 hours per week) $52,775 $56,750
Annual Base Salary (40 hours per week) $46,925 $50,450

Plus any Business Review Payment payable.

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation.

Progression from one year to the next occurs on the next full month after the anniversary of
placement at home store.

Business Review Payment

ALDI operates a Business Review Payment. It is designed to provide incentives to Employees
that reflect the performance of the store. The amount of any payment will be determined and
paid by ALDI on at least a monthly basis, based on the results of the previous calendar month.

The method used by ALDI to calculate the Business Review Payment may vary at ALDI's
discretion, however for the purposes of the Better Off Overall Test, the Business Review
Payment for Assistant Store Managers, upon placement in a home Store, will be a minimum of
$550.00 per month, based on Assistant Store Managers working a 50 hour week.

On commencement of this Agreement, the Business Review Payment is made up of a
Productivity Bonus and a Sales Bonus. Calculations for each of these bonuses are based on
Employees engaged to work an average of 50 hours per week.

Productivity Bonus

Calculated as:
100% of achieved productivity figure for the store for the previous month.

Productivity equals store sales divided by the total productive hours worked by all Employees
in the store for the month.

Sales Bonus

Based on monthly sales for the Store, cumulatively calculated as follows:

Monthly Sales Payment of % of Monthly Sales
$0 - $600,000 0.0660%

$600,000 - $1,000,000 0.0440%

$1,000,000 - $1,500,000 0.0330%

>$1,500,000 0.0165%

For example:

Monthly sales of $800,000 would result in a payment of:

(0.0660% x $600,000) + (0.0440% x $200,000)
=5$396 + 588 = S484
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Monthly sales of $1,600,000 would result in a payment of:

(0.0660% x $600,000) + (0.0440% x $400,000) + (0.0330% x $500,000) + (0.0165% x
$100,000)

=$396+5176 +S165 +$16.50 =$753.50

Employees acknowledge that the method by which the Business Review Payment is
calculated is subject to the complete discretion of ALDI.

ALDI has the right at any time to vary the above formulas.

Superannuation will be calculated in accordance with the requirements of the
Superannuation Legislation and will include any Business Review Payment payable.

Assistant Store Managers engaged to work an average of fewer than 50 hours per week will
receive a pro rata Business Review Payment based on the proportion of hours worked to 50
hours. For example, an Employee engaged to work an average of 40 hours a week would
receive 80% of the above calculation.

B3.  Store Management Trainee

B3.1. Salary

The following rates of pay are set for Store Management Trainees working 38 hours per week,
including time spent in training.

Year 1 Year 2 Year 3
Annual Salary $47,050 $50,650 $54,300

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation. No Business Review Payment is payable.

Progression from one year to the next occurs on the next full month after the anniversary of
the Employee’s commencement as a Store Management Trainee with ALDI and is subject to
satisfactory completion of Traineeship studies and training.

Part C - Leave and Holiday Entitlements

Public Holiday Payment Arrangements

If a Salaried Store Employee works on a public holiday, then the Employee will be granted an
additional day of paid leave in lieu of the public holiday. Hours worked on a public holiday will be
included in the calculation of total hours worked for the purposes of calculating time off in lieu.

Annual Leave Entitlements

Annual leave will accrue at the rate of five (5) weeks’ paid leave per annum. An annual leave loading
is included in the salary as detailed in Part B. Any Business Review Payment payable will continue to
be paid during periods of annual leave.

Personal/Carer’s Leave Entitlements

The Employee will continue to be paid when the Employee is absent on Personal/Carer’s Leave, for a
maximum of two (2) weeks (10 days) per year of service. Untaken leave accumulates from year to
year. Any Business Review Payment payable will continue to be paid during periods of paid
personal/carer’s leave.
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Compassionate Leave

Compassionate Leave will be paid calculated on the Employee’s base salary and any Business Review
Payment payable.

lury Service Leave

If the Employee is called for jury service, the Employee must notify ALDI as soon as possible. Where it is
not possible for the Employee to be excused from such service, ALDI will pay the difference between
the Employee’s base salary plus any Business Review Payment payable and the amounts received in
respect of jury service for a period of up to four (4) weeks. If jury service extends beyond this period,
extension of salary maintenance payments will be at ALDI's discretion.
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SCHEDULE 2 - Hourly Rate Store Employees

This Schedule applies to all Store Employees engaged on an hourly rate basis (“Hourly Rate Store
Employee”). At the time of commencement of this Agreement, this Schedule applied to Store
Assistants and Stock Replenishers whose rates of pay are set out in this Schedule.

This Schedule will apply from the date of commencement of this Agreement, and will cease to apply
when Schedule 6 commences.

The rates of pay and hours of work for Casual Employees are detailed in this Schedule, however Casual
Employees are not entitled to paid public holidays, paid annual, paid personal/carer’s, paid
compassionate or jury service leave or lump sum payments in lieu of annual leave loading.

Part A - Hours of Work and Overtime

It is ALDI's policy to be flexible and receptive to requests from employees to reduce their working
hours. Therefore, in accordance with the National Employment Standards, where an Employee wishes
to reduce the hours they are required to work, the Employee will identify the basis on which the hours
to be worked are unreasonable. ALDI will not unreasonably deny any Employee request to reduce
their hours of work. The applicable hourly rate and overtime and penalty rates will apply as set out in
this Schedule to this Agreement. If the Employee and ALDI cannot reach agreement on the hours of
work to apply to the Employee’s position, the Resolution of Disputes provision of this Agreement will
be followed and the parties will agree to Fair Work Australia arbitrating and making a binding
determination to resolve the matter.

Ordinary Hours

Ordinary Hours may be worked by non-Limited Roster Hourly Rate Employees on average up to five
(5) shifts per week.

These Ordinary Hours may be worked within the following span:

6.00am - 11.00pm Monday to Friday

6.00am - 8.00pm Saturday

6.00am - 8.00pm Sunday

Ordinary Hours may be worked by Limited Roster Hourly Rate Employees within the following span:
7.00am - 11.00pm Monday to Friday

7.00am - 8.00pm Saturday

6.00am - 8.00pm Sunday

Work Breaks

Work breaks will be taken as directed by the Store Manager, and will be timed to ensure customer
service requirements are met.

Work breaks will be:

Shifts of up to 4 hours’ duration 1 x 15 minute paid break

Shifts of between 4 to 6 hours’ duration 1 x 20 minute paid break plus 10 minutes
unpaid, to be taken as a 30 minute break

Shifts of more than 6 hours’ duration 2 x 15 minute paid breaks plus

1 x 30 minute unpaid break
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Overtime
All work required to be performed by Part-time and Casual Hourly Rate Employees:
(i) inexcessof:
9 Ordinary Hours on any one day;
38 Ordinary Hours in one Week;
22 days in a calendar month;
165 Ordinary Hours in a calendar month; or
(i)  outside the span of hours set out in Ordinary Hours above or on Sundays for Casual Employees;

will be paid at the rate of time and a half of the applicable Hourly Rate set out in Part B.

Employees agree to work reasonable overtime as required. Payment for overtime will be made in the
month after overtime is worked.

All work required to be performed by Full-time Hourly Rate Employees:
(i) inexcessof:

9 Ordinary Hours on any one day;

22 days in a calendar month;

165 Ordinary Hours in a calendar month; or
(i)  outside the span of hours set out in Ordinary Hours above;

will be paid at the rate of time and a half of the applicable Hourly Rate set out in Part B.

Employees agree to work reasonable overtime as required. Payment for overtime will be made in the
month after overtime is worked.

Limited Roster Employees

Limited Roster Employees must be available to be rostered for at least nine (9) weekday shifts per
month, plus up to two (2) Saturday and two (2) Sunday shifts per month. The Employee will be
required to nominate the weekdays on which they are available to be rostered at any time. The
Employee may be requested by the Store Manager to work additional shifts as Ordinary Hours on
other days not nominated by the Employee, but may refuse this request.

Part B - Remuneration

The following rates of pay are minimum rates for each classification, applicable at the time of this
Agreement being made. All existing hourly rates of pay contained in current AWAs will continue to
operate, and will continue to be reviewed annually. These AWA hourly rates of pay will continue to
apply, even where the Employee’s AWA ceases to operate and this Agreement applies. No Employee’s
hourly rate of pay will be reduced as a result of entering into this Agreement. Where reference is made
to “an applicable hourly rate in Part B” (for example in the Overtime provision of Part A), that hourly
rate will be the hourly rate the Employee receives under either this Agreement or their AWA hourly
rate of pay for their classification, whichever is the higher.

Shift loading, penalties and overtime rates are based on the hourly rate set out in Part B and are not
cumulative.

The hourly rate shown is based on the requirement to work flexibly, and is inclusive of all allowances,
including, but not limited to, laundry, meal, dairy-room and freezer-room allowances. Where
applicable, the hourly rate also recognises the requirement to work on Saturdays and Sundays as
needed.
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CBD Employees

Throughout NSW and the ACT, ALDI has nominated a number of stores where a different rate of pay will
apply. ALDI may amend this list at its complete discretion. As at the date of this Agreement, the
following stores are considered to be CBD Stores. For the time an Employee works in one of the Stores
listed below, whether on a permanent or temporary basis, they will receive the CBD rate of pay. This
listincludes stores which are not covered by this Agreement.

CBD Stores are:

Brookvale Manly Wharf
Canterbury Marrickville Metro
Chatswood Mona Vale
Edgecliff North Sydney
Leichhardt Top Ryde
Waterloo Dee Why

All Stores in the Australian Capital Territory

If a CBD Employee is required to work at a Store outside the CBD, the rate of pay listed for non-CBD
Stores will apply.

Remuneration

Bankable Rate per Hour

18 Years and Over (Adult Rate)
Store Assistant working any 5 out of 7 days at non-CBD Stores $22.60
Store Assistant working any 5 out of 7 days at CBD Stores $23.80
Store Assistant working a Limited Roster at non-CBD Stores $21.60
Store Assistant working a Limited Roster at CBD Stores $22.80
Stock Replenisher working at non-CBD Stores $21.00
Stock Replenisher working at CBD Stores $22.20
Casual Stock Replenisher working at non-CBD Stores $23.80
Casual Stock Replenisher working at CBD Stores $24.80

Casual rates of pay are inclusive of casual loading and payment in lieu of annual leave.

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation.

Junior Employees

Junior Employees are aged under 18 years and will receive Junior rates of pay.

% of Adult Rate
Employees aged 16 years and under 70%
Employees aged 17 years 80%

Junior Employees will progress to the next pay rate in the next full month after their birthday.

Deputy Store Managers

Store Assistants may be invited to deputise for the Store Manager from time to time. If this occurs, the
Employee will be trained in store management procedures and will be paid an additional allowance
for each hour worked as Deputy Store Manager. This allowance will be paid in the month after these
hours have been worked.

Deputy Allowance (Rate per Hour) | $9.00 |
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Sunday Loading

All non-Casual Hourly Rate Store Employees will receive a Sunday Loading in addition to the hourly
rates of pay shown above.

Sunday Loading (Rate per Hour) | $9.00

The Sunday Loading will be paid for each ordinary hour worked on a Sunday. The Sunday Loading is
included in the calculation of superannuation, but is not paid during periods of leave. If overtime is
worked on a Sunday, or if a public holiday falls on a Sunday, the Sunday Loading will not be paid for
these hours worked, as the entitlement to overtime or penalty rates will apply.

Deputy Store Managers will receive the Sunday Loading in addition to the Deputy Store Manager
Allowance for any hours worked as a Deputy on a Sunday.

Part C - Leave and Holiday Entitlements

Public Holidays

Where Employees are required to work on a public holiday, they will be paid at double the rate set out
in Part B in the month after the public holiday is worked. No overtime is separately payable on public
holidays. If non-Casual Hourly Rate Store Employees are not required to work on a public holiday, the
Employee will receive payment of the hourly rate in Part B for the Employee’s Average Hours
calculated over the previous 12 months.

No payment will be made to Employees engaged on a Limited Roster for public holidays falling on the
agreed days when the Employee is not available to be rostered. No payment will be made to Casual
Employees who do not work on a public holiday.

Annual Leave Entitlements and Payment

Annual leave for all non-Casual Hourly Rate Store Employees will accrue at the rate of four (4) weeks’
paid leave per annum, calculated based on Ordinary Time Hours per month. Payment for each day of
annual leave will be at the hourly rate set out in Part B for the Employee’s Average Hours calculated
over the previous 12 months.

A lump sum payment to a maximum as set out below, based on a 38 hour week, will be paid on 15™
December each year in lieu of annual leave loading to all non-Casual Hourly Rate Store Employees
employed as at 1*' December. A pro rata payment will be made to employees with less than 12
months’ service as at 1*' December. Calculations of each Employee’s payment will be based on the
Employee’s Average Hours calculated over the previous 12 months.

Maximum Lump Sum
Payment

Store Assistant/Stock Replenisher $583

Personal/Carer’s Leave

All non-Casual Hourly Rate Store Employees will continue to be paid when absent on Personal/Carer’s
Leave, for a maximum of 10 days per year of service, calculated based on Ordinary Time Hours per
month. Untaken leave accumulates from year to year. Payment for Personal/Carer’s leave will be at
the Bankable Hourly rate in Part B for the Employee’s Average Hours calculated over the previous 12
months.

Paid leave will only be granted to Employees engaged on a Limited Roster for shifts on the agreed
days on which the Employee is usually available to be rostered.

Casual Employees are entitled to unpaid carer’s leave in accordance with the National Employment
Standards.
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Compassionate Leave

Payment for each day of compassionate leave for all non-Casual Hourly Rate Store Employees will be
based on the Bankable Hourly rate set out in Part B for the Employee’s Average Hours calculated over
the previous 12 months.

Paid leave will only be granted to Employees engaged on a Limited Roster for shifts on the agreed
days on which the Employee is usually available to be rostered.

Casual Employees are entitled to unpaid compassionate leave in accordance with the National
Employment Standards.

lury Service Leave

If an Employee is called for jury service, the Employee must notify ALDI as soon as possible. Where it is
not possible for the Employee to be excused from such service, ALDI will pay the difference between
the Employee’s Bankable Hourly Rate for Average Hours calculated over the 12 months prior to their
absence and the amounts received in respect of jury service for a period of up to four (4) weeks for all
non-Casual Hourly Rate Store Employees. In the event jury service extends beyond this period,
extension of salary maintenance payments will be at ALDI's discretion.
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SCHEDULE 3 - Warehouse Employees

This Schedule applies to all Employees engaged to work in ALDI’s Distribution Centre (“Warehouse
Employees”). At the time of commencement of this Agreement, this Schedule applied to Warehouse
Operators, Maintenance Engineers, Warehouse Mechanics, Warehouse Caretakers and Palletisers,
whose rates of pay are set out in this Schedule.

This Schedule will apply from the date of commencement of this Agreement, and will cease to apply
when Schedule 7 commences.

Part A - Hours of Work and Overtime
Hours of Work

Warehouse Employees may be engaged as Hourly Rate Employees (“Hourly Rate Warehouse
Employees”) or Salaried Employees (“Salaried Warehouse Employees”).

Hourly Rate Warehouse Employees may be required to work at any time on any day in a Week. Monday
to Sunday. Their hours of work will be averaged over a monthly period. On average, employees will
work up to five (5) shifts per week.

A shift worker for the purposes of this Schedule is an employee who is required to work regularly
outside the hours of 5.00am and 6.00pm - i.e. they are in receipt of a shift loading for all shifts worked
on Monday - Friday.

Salaried Warehouse Employees will be required to work any five (5) out of seven (7) days in a week,
Monday to Sunday, and will be expected to work such hours as are necessary to meet the needs of the
position, including work on Saturdays, Sundays and Public Holidays as needed. To complete the
requirements of their role, it is expected that Salaried Warehouse Employees will work 38 ordinary
hours plus an average number of additional hours per week as agreed with each Employee on
commencement of employment. This agreed number of additional hours cannot be varied by ALDI,
except with the agreement of the Employee.

The hours to be worked are agreed with the Employee on commencement. It is ALDI's policy to be
flexible and receptive to requests from employees to reduce their working hours. Therefore, in
accordance with the National Employment Standards, where an Employee wishes to reduce the hours
they are required to work, the Employee will identify the basis on which the hours to be worked are
unreasonable. ALDI will not unreasonably deny any Employee request to reduce their hours of work.
A pro rata salary will apply to Salaried Employees based on the proportion of a 50 hour week to the
hours the Employee works. Hourly Rate Employees will receive the applicable hourly rate and
overtime and penalty rates as set out in this Schedule. If the Employee and ALDI cannot reach
agreement on the hours of work to apply to the Employee’s position, the Resolution of Disputes
provision of this Agreement will be followed and the parties will agree to Fair Work Australia
arbitrating and making a binding determination to resolve the matter.

Salaried Warehouse Employees’ salary as prescribed in Part B of this Schedule, and separately advised
to each Employee, is for all time worked, including on Saturdays, Sundays and Public Holidays.
Salaried Warehouse Employees will not be entitled to any additional payments (such as allowances,
shift loadings or penalty rates) for work performed on these days, or for hours worked in a Week in
excess of the total hours agreed to be worked by the Employee, or, where applicable, for callouts for
which the Employee is required to be available.

Work Breaks

Work breaks will be taken as directed by the Direct Leader, and will be timed to ensure business
requirements are met.
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Work breaks will be:

Shifts of up to 6 hours’ duration 1 x 20 minute paid break plus 10 minutes unpaid, to
be taken as a 30 minute break
Shifts of more than 6 hours’ duration 1 x 20 minute paid break plus

1 x 30 minute unpaid break
Overtime
All work performed by Hourly Rate Warehouse Employees in excess of:
9 ordinary hours in any one shift; or
40 ordinary hours in one Week; or
22 shifts in a calendar month; or

173 ordinary hours in a calendar month

will be Overtime and will be paid at the rate of time and a half of the Bankable Hourly Rate as set out in
Part B.

Ordinary hours include hours which attract a shift loading, but do not include Overtime hours.
All hours worked between 5.00am - 6.00pm Monday to Friday will be paid in accordance with Part B.

All hours worked between Monday and Friday, which are not between 5.00am - 6.00pm, will be paid
in accordance with Part B.

All hours worked on a Saturday, Sunday and Public Holiday will be paid in accordance with Part B.

Where shifts extend beyond midnight, any shift loadings or penalties payable will be calculated on the
basis of hours worked in the shift on each day.

Shift loadings, penalty and Overtime rates payable are based on the Bankable Hourly Rate set out in
Part B and are not cumulative.

Payment for allowances, overtime, shift loadings and penalties will be made in the month after these
shifts are worked.

Part B - Remuneration

Hourly Rate Warehouse Employees

These rates include all allowances such as but not limited to, chiller allowance, dairy allowance, fork-
lift allowance, first aid allowance, meal allowance and laundry allowance, except any Additional
Allowances payable as detailed below.

Warehouse Operator available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Year 1 Year 2 Year 3 Year 4

Monday to Friday (5.00am - 6.00pm) $28.80 $29.70 $30.30 $32.10

Warehouse Mechanic available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Year 1 Year 2 Year 3 Year 4

Monday to Friday (5.00am - 6.00pm) $28.80 $29.70 $30.30 $32.10

Progression from one year to the next occurs in the next full month after the anniversary date of the
Employee’s commencement with ALDI.
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Palletiser available to work any 5 out of 7 days - Bankable Hourly Rate

| Rate per Hour Monday to Friday (5.00am - 6.00pm) | $26.50 |

Warehouse Caretaker available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Monday to Friday (5.00am - 6.00pm) |  $2650 |

Additional Allowances

Where the Employee is required to work in the Freezer Store, a Freezer Allowance will be paid for each
hour worked in the Freezer Store. This Allowance will be paid in the month after these hours have
been worked.

Freezer Allowance (Rate per Hour) | $2.95 |

Employees may be invited to work as a Section Leader within the Distribution Centre. If this occurs, the
Employee will be trained in Section Leader procedures and will be paid an additional allowance for
each hour worked as a Section Leader. This Allowance will be paid in the month after these hours
have been worked.

Section Leader Allowance (Rate per Hour) | $3.55 |

Shift Loadings

Calculated based on Bankable Hourly Rate

Shift Loading - Monday to Friday (6.00pm - 12.00am) +15%
Shift Loading - Monday to Friday (12.00am - 5.00am) +20%
Shift Loading - all Saturday +50%
Shift Loading - all Sunday +100%
Penalty Rates

Calculated based on Bankable Hourly Rate

Penalty Rate - Public Holiday (excluding Good Friday and Christmas Day) +100%
Penalty Rate - Good Friday and Christmas Day +200%
Superannuation

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation, and will include all allowances and shift loadings.

Salaried Warehouse Employees

Maintenance Engineer

| Annual Salary | $90,400 |

Plus superannuation calculated in accordance with the requirements of Superannuation Legislation.
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Part C - Leave and Holiday Entitlements

Public Holidays

Where an Hourly Rate Warehouse Employee is required to work on a public holiday they will be paid in
accordance with Part B. No overtime is separately payable on public holidays.

If Hourly Rate Warehouse Employees are not required to work on a public holiday, the Employee will
receive payment of the Bankable Hourly Rate in Part B for the Employee’s Average Hours calculated
over the previous 12 months. Employees who receive payment of a Freezer or Section Leader
allowance for all hours worked will also receive payment of these allowances.

If Salaried Warehouse Employees are required to work on a public holiday, then the Employee will be
granted an additional day of paid leave in lieu of the public holiday.

Annual Leave Entitlements and Payment

Annual leave will accrue for Hourly Rate Warehouse Employees at the rate of four (4) weeks’ paid leave
per annum, calculated based on Ordinary Time Hours per month. Payment for each day of annual
leave will be at the Bankable Hourly Rate set out in Part B for the Employee for the Employee’s Average
Hours calculated over the previous 12 months. Employees who receive payment of a Freezer or
Section Leader allowance for all hours worked will also receive payment of these allowances.

Annual leave will accrue for Salaried Employees at the rate of five (5) weeks’ paid leave per annum and
will be paid on the Employee’s salary. An annual leave loading is included in the salary as detailed in
Part B.

A lump sum payment to a maximum set out below, based on a 40 hour week, will be paid on 15™
December each year in lieu of annual leave loading to all Hourly Rate Warehouse Employees employed
as at 1* December. A pro rata payment will be made to Employees with less than 12 months’ service
as at 1°' December. Calculations of each employee’s payment will be based on the Employee’s Average
Hours calculated over the previous 12 months.

Maximum Lump Sum
Payment
Warehouse Operator $880
Warehouse Mechanic $880
Warehouse Caretaker $672
Palletiser $672

Personal/Carer’s Leave

(i)  Hourly Rate Warehouse Employees

Hourly Rate Warehouse Employees will continue to be paid when the Employee is absent on
Personal/Carer’s Leave, for a maximum of two (2) weeks (10 days) per year of service, calculated
based on Ordinary Time Hours per month. Untaken leave accumulates from year to year.

Payment for each day of Personal/Carer’s leave will be at the Bankable Hourly Rate set out in
Part B for the Employee’s Average Hours calculated over the previous 12 months. Employees
who receive payment of a Freezer or Section Leader allowance for all hours worked will also
receive payment of these allowances.
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(i)  Salaried Warehouse Employees
Salaried Warehouse Employees will continue to be paid their base salary when the Employee is
absent on Personal/Carer’s Leave, for a maximum of two (2) weeks (10 days) per year of service.
Untaken leave accumulates from year to year.

Compassionate Leave

Payment for Hourly Rate Warehouse Employees will be calculated for each day of compassionate leave
based on the Bankable Hourly Rate set out in Part B for the Employee’s Average Hours calculated over
the previous 12 months.

Salaried Warehouse Employees will continue to be paid their base salary when the Employee is absent
on Compassionate Leave.

lury Service Leave

If an Hourly Rate Warehouse Employee is called for jury service, the Employee must notify ALDI as soon
as possible. Where it is not possible for the Employee to be excused from such service, ALDI will pay the
difference between the Employee’s Bankable Hourly Rate set out in Part B for the Employee’s Average
Hours calculated over the 12 months prior to their absence and the amounts received in respect of jury
service, for a period of up to four (4) weeks for all non-Casual Employees. In the event jury service
extends beyond this period, extension of salary maintenance payments will be at ALDI's discretion.
Employees who receive payment of a Freezer or Section Leader allowance for all hours worked will
have these allowances included in the calculation of payment for jury service.

If a Salaried Warehouse Employee is called for jury service, the Employee must notify ALDI as soon as
possible. Where it is not possible for the Employee to be excused from such service, ALDI will pay the
difference between the Employee’s salary and the amounts received in respect of jury service for a
period of up to four (4) weeks. If jury service extends beyond this period, extension of salary
maintenance payments will be at ALDI's discretion.
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SCHEDULE 4 - Transport and Distribution Employees

This Schedule applies to all Employees engaged to work in ALDI's Transport and Distribution function.
At the time of commencement of this Agreement, this Schedule applied to Transport Operators whose
rates of pay are set out in this Schedule.

This Schedule will apply from the date of commencement of this Agreement, and will cease to apply
when Schedule 8 commences.

Part A - Hours of Work and Overtime
Hours of Work

It is ALDI's policy to be flexible and receptive to requests from employees to reduce their working
hours. Therefore, in accordance with the National Employment Standards, where an Employee
wishes to reduce the hours they are required to work, the Employee will identify the basis on which
the hours to be worked are unreasonable. ALDI will not unreasonably deny any Employee request to
reduce their hours of work. Employees will receive the applicable hourly rate and overtime and
penalty rates as set out in this Schedule. If the Employee and ALDI cannot reach agreement on the
hours of work to apply to the Employee’s position, the Resolution of Disputes provision of this
Agreement will be followed and the parties will agree to Fair Work Australia arbitrating and making a
binding determination to resolve the matter.

Employees engaged on an hourly basis (Hourly Rate Employees) may be required to work at any time
on any day in a week Monday to Sunday. Hours of work will be averaged over a monthly period.
Employees will work on average up to five (5) shifts in a week.

Work Breaks

Work breaks will be taken as directed by the Direct Leader and will be timed to ensure business and
safe driving requirements are met.

Work breaks will be:

Shifts of up to 5.5 hours’ duration 1 x 15 minute paid break plus
1 x 15 minute unpaid break
Shifts of more than 5.5 hours’ duration 2 x 15 minute paid breaks plus

1 x 30 minute unpaid break

A minimum 10 hour break will be given between the completion of one shift (including overtime) and
the commencement of the next shift.

Overtime

All work performed in excess of:

10 ordinary hours in any one shift; or
50 ordinary hours in one Week; or

22 shifts in a calendar month; or

217 ordinary hours in a calendar month

will be Overtime and will be paid at the rate of time and a half of the Bankable Hourly Rate as set out in
Part B.

Ordinary hours include hours which attract a shift loading, but do not include Overtime hours.

All hours worked between 5.00am - 6.00pm Monday to Friday will be paid in accordance with Part B.
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All hours worked between Monday and Friday, which are not between 5.00am - 6.00pm, will be paid
in accordance with Part B.

All hours worked on a Saturday, Sunday and Public Holiday will be paid in accordance with Part B.

Where shifts extend beyond midnight, any shift loadings or penalties will be calculated on the basis of
hours worked in the shift on each day.

Shift loadings, penalty and Overtime rates payable are based on the Bankable Hourly Rate set out in
Part B and are not cumulative.

Payment for allowances, overtime, shift loadings and penalties will be made in the month after these
shifts are worked.

Part B - Remuneration

Hourly Rate Employees

Transport Operator - Bankable Hourly Rate

Rate per Hour

Monday to Friday (5.00am - 6.00pm) $29.40

This rate includes all allowances such as but not limited to, chiller allowance, freezer allowance, dairy
allowance, fork-lift allowance, tail-gate allowance, first aid allowance, meal allowance and laundry
allowance, except any Additional Allowances payable as detailed below.

Additional Allowances
Where the Employee is required to drive a B-Double articulated vehicle, a B-Double Allowance will be

paid for each hour in which the Employee is rostered to drive a B-Double vehicle. This Allowance will
be paid in the month after these hours have been worked.

B-Double Allowance (Rate per Hour) | $1.30

Employees may be invited to work as a Section Leader within the Transport and Distribution Function.
If this occurs, the Employee will be trained in Section Leader procedures and will be paid an additional
allowance for each hour worked as a Section Leader. This Allowance will be paid in the month after
these hours have been worked.

Section Leader Allowance (Rate per Hour) | $3.55

shift Loadings

Calculated based on Bankable Hourly Rate

Shift Loading - Monday to Friday (6.00pm - 12.00am) +12.5%
Shift Loading - Monday to Friday (12.00am - 5.00am) +25%
Shift Loading - all Saturday +50%
Shift Loading - all Sunday +100%
Penalty Rates

Calculated based on Bankable Hourly Rate

Penalty Rate - Public Holidays (excluding Good Friday and Christmas Day) +100%

Penalty Rate - Good Friday and Christmas Day +200%
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Superannuation

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation, and will include all allowances and shift loadings.

Part C - Leave and Holiday Entitlements

Public Holidays

Where an Hourly Rate Transport and Distribution Employee is required to work on a public holiday
they will be paid in accordance with Part B. No overtime is separately payable on public holidays.

If an Employee is not required to work on a public holiday, the Employee will receive payment of the
Bankable Hourly Rate in Part B, for the Employee’s Average Hours calculated over the previous 12
months. Employees who receive payment of a B-Double or Section Leader allowance for all hours
worked will also receive payment of these allowances.

Annual Leave Entitlements and Payment

A shift worker for the purposes of this Schedule is an employee who is required to work regularly
outside the hours of 5.00am and 6.00pm - i.e. they are in receipt of a shift loading for all shifts worked
on Monday - Friday.

All Transport and Distribution Employees will receive a maximum of five (5) weeks paid leave per
annum, calculated based on Ordinary Time Hours per month.

Annual leave will accrue for Employees at the rate of five (5) weeks’ paid leave per annum, calculated
based on Ordinary Time Hours per month. Payment for each day of annual leave will be at the
Bankable Hourly Rate set out in Part B for the Employee for the Employee’s Average Hours, calculated
over the previous 12 months. Employees who receive payment of a B-Double or Section Leader
allowance for all hours worked will also receive payment of these allowances.

A lump sum payment to a maximum set out below, based on a 45 hour week, will be paid on 15™
December each year in lieu of annual leave loading to all Employees employed as at 1% December. A
pro rata payment will be made to employees with less than 12 months’ service as at 1** December.
Calculations of each employee’s payment will be based on the Employee’s Average Hours calculated
over the previous 12 months.

Maximum Lump Sum
Payment

Transport Operator $880

Personal/Carer’s Leave

Employees’ wages will continue to be paid when the Employee is absent on Personal/Carer’s Leave, for
a maximum of 10 days per year of service, calculated based on Ordinary Time Hours per month.
Untaken leave accumulates from year to year.

Payment for each day of Personal/Carer’s leave will be at the Bankable Hourly Rate set out in Part B for
the Employee’s Average Hours calculated over the previous 12 months. Employees who receive
payment of a B-Double or Section Leader allowance for all hours worked will also receive payment of
these allowances.

Compassionate Leave

Payment for each day of compassionate leave will be at the Bankable Hourly Rate set out in Part B for
the Employee’s Average Hours calculated over the previous 12 months.
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lury Service Leave

If an Employee is called for jury service, the Employee must notify ALDI as soon as possible. Where it is
not possible for the Employee to be excused from such service, ALDI will pay the difference between
the Employee’s Bankable Hourly Rate set out in Part B, for the Employee’s Average Hours calculated
over the 12 months prior to their absence and the amounts received in respect of jury service, for a
period of up to four (4) weeks. In the event jury service extends beyond this period, extension of
salary maintenance payments will be at ALDI's discretion. Employees who receive payment of a B-
Double or Section Leader allowance for all hours worked will have these allowances included in the
calculation of payment for jury service.
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SCHEDULE 5 - Salaried Store Employees - Fortnightly Pay Arrangements

This Schedule will commence during the life of this Agreement and will replace Schedule 1 in its
entirety. Employees will be provided with at least 3 months’ notice of the commencement of this
Schedule. Where there are any inconsistencies between the Agreement and this Schedule from the
commencement of this Schedule, the provisions of this Schedule will apply.

This Schedule applies to all Store Employees engaged as Salaried Employees (“Salaried Store
Employees”). At the time of commencement of this Agreement, this Schedule applied to Store
Managers, Assistant Store Managers and Store Management Trainees.

Part A - Hours of Work and Overtime

Salaried Store Employees will be required to work any five (5) out of seven (7) days in a week Monday
to Sunday, as rostered, and to work such hours as are necessary to meet the needs of the position,
including work on Saturdays, Sundays and Public Holidays as required.

To complete the requirements of their position, it is expected that Salaried Store Employees will work
38 ordinary hours plus an average number of additional hours per week as agreed with each
Employee on commencement of employment. This agreed number of additional hours cannot be
varied by ALDI, except with the agreement of the Employee.

At ALDI's discretion, the additional hours required to be worked by a particular classification may be
amended, and a commensurate change in remuneration may also occur. Affected employees will be
consulted in accordance with Clause 31 of this Agreement.

The reasonable additional hours to be worked by full-time employees over 38 per week are agreed
with the Employee on commencement. It is ALDI's policy to be flexible and receptive to requests from
employees to reduce their working hours. Therefore, in accordance with the National Employment
Standards, where an Employee wishes to reduce the hours they are required to work, the Employee
will identify the basis on which the hours to be worked are unreasonable. ALDI will not unreasonably
deny any Employee request to reduce their hours of work. A pro rata salary will apply to Salaried
Employees based on the proportion of a 50 hour week to the hours the Employee works. If the
Employee and ALDI cannot reach agreement on the hours of work to apply to the Employee’s position,
the Resolution of Disputes provision of this Agreement will be followed and the parties will agree to
Fair Work Australia arbitrating and making a binding determination to resolve the matter.

Where an Employee works more than the agreed number of additional hours in a week, these hours
will be recorded and may be taken as time off in lieu at a later date. Where the Employee works fewer
than the agreed number of additional hours in a week, these hours will be recorded and must be
made up by additional hours being worked at a later date. Where an Employee resigns or is dismissed,
they will be required to take any accrued time off in lieu during the notice period. No additional
payment will be made for time off in lieu where ALDI makes payment in lieu of notice.

At least one unpaid meal break of 30 minutes will be taken each day. The timing of this break will be
based on business requirements.

The Employee’s salary as prescribed in Part B of this Schedule, and separately advised to each
Employee, is for all hours worked, including on Saturdays, Sundays and Public Holidays. Salaried Store
Employees will not be entitled to any additional payments (such as allowances, loadings or penalty
rates) for working overtime or on weekends or public holidays, or for hours worked in a week in
excess of the total hours agreed to be worked by the Employee, or, where applicable, for hours
required to complete on-the-job and off-the-job training in accordance with Traineeship training
plans, or where applicable, for callouts for which the Employee is required to be available.

The hours of work for Salaried Store Employees in a formal Traineeship includes both on-the-job and
off-the-job training in accordance with the Employee’s Traineeship. Off-the-job training means time
spent in attendance at formal classes only.
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Part B - Remuneration

Salaried Store Employees will receive a base annual salary plus any applicable Business Review
Payment, as set out in the pay scales listed below. These salary figures include all allowances.

B1. Store Manager

B1.1. Salary
The following rates of pay are minimum rates of pay for Store Managers engaged to work 50,
45 or 40 hours per week. Employees may be engaged to work a different number of hours per
week, and would receive a pro rata payment of the 50 hour per week salary, based on the

hours they are engaged to work.

Rates prior to being allocated a store to manage

Annual Salary (50 hours per week) $82,000
Annual Salary (45 hours per week) $73,775
Annual Salary (40 hours per week) $65,575

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation. No Business Review Payment is payable.

Takeover of own store

On
takeover Year 2 Year 3 Year & Year 7
of own store
Annual Base Salary $59,575 $66,075 | $72,575 | $79,075 $85,575
(50 hours per week)
Annual Base Salary $53,650 $59,475 $65,300 $71,125 $76,950
(45 hours per week)
Annual Base Salary $47,700 $52,925 $58,075 $63,300 $68,450
(40 hours per week)

Plus any Business Review Payment payable.

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation.

Progression from one year to the next occurs on the next full pay period after the anniversary
of takeover of own store.

B1.2. Business Review Payment

ALDI operates a Business Review Payment. It is designed to provide incentives to Employees
that reflect the performance of the store. The amount of any payment will be determined and
paid by ALDI on a fortnightly basis, based on the results of the previous Fortnight.

The method used by ALDI to calculate the Business Review Payment may vary at ALDI's
discretion, however for the purposes of the Better Off Overall Test, the Business Review
Payment for Store Managers, upon takeover of a Store, will be a minimum of $350.00 per
Fortnight based on Store Managers working a 50 hour week.

On commencement of this Agreement, the Business Review Payment is made up of a
Productivity Bonus and a Sales Bonus. Calculations for each of these bonuses are based on
Employees engaged to work an average of 50 hours per week.
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B2.

B2.1.

Productivity Bonus

Calculated as:
125% of achieved productivity figure for the store for the previous Fortnight.

Productivity equals store sales divided by the total productive hours worked by all Employees
in the store for the previous Fortnight, multiplied by $0.4625.

Sales Bonus

Based on Fortnightly sales for the Store, cumulatively calculated as follows:

Fortnightly Sales Payment of % of Fortnightly Sales
$0-$280,000 0.100%

$280,000 - $465,000 0.075%

$465,000 - $695,000 0.050%

>$695,000 0.025%

For example:

Fortnightly sales of $400,000 would result in a payment of:

(0.100% x $280,000) + (0.075% x $120,000) = $280 + $90
=$370

Fortnightly sales of $800,000 would result in a payment of:

(0.100% x $280,000) + (0.075% x $185,000) + (0.050% x $230,000) + (0.025% x $105,000)
=$280+5138.75+ 5115 +$26.25 = $560

Employees acknowledge that the method by which the Business Review Payment is
calculated is subject to the complete discretion of ALDI.

ALDI has the right at any time to vary the above formulas.

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation and will include any Business Review Payment payable.

Store Managers engaged to work an average of fewer than 50 hours per week will receive a
pro rata Business Review Payment based on the proportion of hours worked to 50 hours. For
example, an Employee engaged to work an average of 40 hours a week would receive 80% of
the above calculation.

Assistant Store Manager

Salary

The following rates of pay are minimum rates of pay for Assistant Store Managers engaged to
work 50, 45 or 40 hours per week. Employees may be engaged to work a different number of
hours per week, and would receive a pro rata payment of the 50 hour per week salary, based

on the hours they are engaged to work.

Rates prior to being placed at a home store

Annual Salary (50 hours per week) $67,075
Annual Salary (45 hours per week) $60,350
Annual Salary (40 hours per week) $53,650
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B2.2.

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation. No Business Review Payment is payable.

Rates payable from being placed at a home store

On Placement Year 2
Annual Base Salary (50 hours per week) $58,650 $63,050
Annual Base Salary (45 hours per week) $52,775 $56,750
Annual Base Salary (40 hours per week) $46,925 $50,450

Plus any Business Review Payment payable.

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation.

Progression from one year to the next occurs on the next full pay period after the anniversary
of placement at home store.

Business Review Payment

ALDI operates a Business Review Payment. It is designed to provide incentives to Employees
that reflect the performance of the store. The amount of any payment will be determined and
paid by ALDI on a Fortnightly basis, based on the results of the previous Fortnight.

The method used by ALDI to calculate the Business Review Payment may vary at ALDI's
discretion, however for the purposes of the Better Off Overall Test, the Business Review
Payment for Assistant Store Managers, upon placement in a home Store, will be a minimum of
$255.00 per Fortnight based on Assistant Store Managers working a 50 hour week.

On commencement of this Agreement, the Business Review Payment for Assistant Store
Managers, upon placement in a home Store, is made up of a Productivity Bonus and a Sales
Bonus. Calculations for each of these bonuses are based on Employees engaged to work an
average of 50 hours per week.

Productivity Bonus

Calculated as:
100% of achieved productivity figure for the store for the previous Fortnight.

Productivity equals store sales divided by the total productive hours worked by all Employees
in the store for the previous Fortnight, multiplied by $0.4625.

Sales Bonus

Based on Fortnightly sales for the Store, cumulatively calculated as follows:

Fortnightly Sales Payment of % of Fortnightly Sales
$0-$280,000 0.0660%

$280,000 - $465,000 0.0440%

$465,000 - $695,000 0.0330%

>$695,000 0.0165%

For example:

Fortnightly sales of $400,000 would result in a payment of:

(0.0660% x $280,000) + (0.0440% x $120,000)
=3$184.80+ $52.80 = $237.60
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B3.

B3.1.

Fortnightly sales of $800,000 would result in a payment of:

(0.06609%0x5280,000) + (0.0440%x$185,000) + (0.0330%x$230,000) + (0.0165%x$105,000)
=$184.80+$81.40 + $75.90 + $17.33 = $359.43

Employees acknowledge that the method by which the Business Review Payment is
calculated is subject to the complete discretion of ALDI.

ALDI has the right at any time to vary the above formulas.

Superannuation will be calculated in accordance with legislation and will include any Business
Review Payment payable.

Assistant Store Managers engaged to work an average of fewer than 50 hours per week will
receive a pro rata Business Review Payment based on the proportion of hours worked to 50
hours. For example, an Employee engaged to work an average of 40 hours a week would
receive 80% of the above calculation.

Store Management Trainee

Salary

The following rates of pay are set for Store Management Trainees working 38 hours per week,
including time spent in training.

Year 1 Year 2 Year 3

Annual Salary $47,050 $50,650 $54,300

Plus superannuation calculated in accordance with the requirements of Superannuation
Legislation. No Business Review Payment is payable.

Progression from one year to the next occurs on the next full pay period after the anniversary
of the Employee’s commencement as a Store Management Trainee with ALDI and is subject to
satisfactory completion of Traineeship studies and training.

Payment Arrangements for Fortnightly Pay

Each pay period commences on Monday and finishes 14 days later, on the Sunday shift of the
following week. On or by the Thursday following the end of the pay period, Employees will be
paid as follows:

o Payment of a fortnightly installment of the Employee’s annual base salary for the
previous Fortnight

o Payment of any Business Review Payment payable for the previous Fortnight

Part C - Leave and Holiday Entitlements

Public Holiday Payment Arrangements

If a Salaried Store Employee works on a public holiday, then the Employee will be granted an
additional day of paid leave in lieu of the public holiday. Hours worked on a public holiday will be
included in the calculation of total hours worked for the purposes of calculating time off in lieu.
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Annual Leave Entitlements

Annual leave will accrue at the rate of five (5) weeks’ paid leave per annum. An annual leave loading
is included in the salary as detailed in Part B. Any Business Review Payment payable will continue to
be paid during periods of annual leave.

Personal/Carer’s Leave Entitlements

The Employee will continue to be paid when the Employee is absent on Personal/Carer’s Leave, for a
maximum of two (2) weeks (10 days) per year of service. Untaken leave accumulates from year to
year. Any Business Review Payment payable will continue to be paid during periods of paid
personal/carer’s leave.

Compassionate Leave

Compassionate Leave will be paid calculated on the Employee’s base salary and any Business Review
Payment payable.

lury Service Leave

If the Employee is called for jury service, the Employee must notify ALDI as soon as possible. Where it is
not possible for the Employee to be excused from such service, ALDI will pay the difference between
the Employee’s base salary plus any Business Review Payment payable and the amounts received in
respect of jury service for a period of up to four (4) weeks. If jury service extends beyond this period,
extension of salary maintenance payments will be at ALDI's discretion.
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SCHEDULE 6 - Hourly Rate Store Employees - Fortnightly Pay Arrangements

This Schedule will commence during the life of this Agreement and will replace Schedule 2 in its
entirety. Employees will be provided with at least 3 months’ notice of the commencement of this
Schedule. Where there are any inconsistencies between the Agreement and this Schedule from the
commencement of this Schedule, the provisions of this Schedule will apply.

This Schedule applies to all Store Employees engaged on an hourly rate basis (“Hourly Rate Store
Employees”). At the time of commencement of this Agreement, this Schedule applied to Store
Assistants and Stock Replenishers, whose rates of pay are set out in this Schedule.

The rates of pay and hours of work for Casual Employees are detailed in this Schedule, however Casual
Employees are not entitled to paid public holidays, paid annual, paid personal/carer’s, paid
compassionate or jury service leave or lump sum payments in lieu of annual leave loading.

Part A - Hours of Work and Overtime

It is ALDI's policy to be flexible and receptive to requests from employees to reduce their working
hours. Therefore, in accordance with the National Employment Standards, where an Employee wishes
to reduce the hours they are required to work, the Employee will identify the basis on which the hours
to be worked are unreasonable. ALDI will not unreasonably deny any Employee request to reduce
their hours of work. The applicable hourly rate and overtime and penalty rates will apply as set out in
this Schedule to this Agreement. If the Employee and ALDI cannot reach agreement on the hours of
work to apply to the Employee’s position, the Resolution of Disputes provision of this Agreement will
be followed and the parties will agree to Fair Work Australia arbitrating and making a binding
determination to resolve the matter.

Ordinary Hours

Ordinary Hours may be worked by non-Limited Roster Hourly Rate Employees on average up to five
(5) shifts per week and.may be worked within the following span:

6.00 am - 11.00 pm Monday to Friday

6.00 am - 8.00 pm Saturday

6.00 am - 8.00 pm Sunday

Ordinary Hours may be worked by Limited Roster Hourly Rate Employees within the following span:
7.00 am - 11.00 pm Monday to Friday

7.00 am - 8.00 pm Saturday

6.00 am - 8.00 pm Sunday

Work Breaks

Work breaks will be taken as directed by the Store Manager, and will be timed to ensure customer
service requirements are met.

Work breaks will be:

Shifts of up to 4 hours’ duration 1 x 15 minute paid break

Shifts of between 4 and 6 hours’ duration 1 x 20 minute paid break plus 10 minutes unpaid,
to be taken as a 30 minute break

Shifts of more than 6 hours’ duration 2 x 15 minute paid breaks plus

1 x 30 minute unpaid break
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Overtime
All work required to be performed by Hourly Rate Employees:
(i) inexcessof:

9 Ordinary Hours on any one day;
76 Ordinary Hours in a Fortnight; or

(i)  outside the span of hours set out in Ordinary Hours above or on Sundays for Casual employees;
will be paid at the rate of time and a half of the applicable Bankable Hours rate set out in Part B.

Employees agree to work reasonable overtime as required. Overtime worked in a pay period will be
paid in the next pay after that pay period closes.

Limited Roster Employees

Limited Roster Employees must be available to be rostered for at least four (4) weekday shifts per
Fortnight, plus up to one (1) Saturday and one (1) Sunday shift per Fortnight. The Employee will be
required to nominate the weekdays on which they are available to be rostered at any time. The
Employee may be requested by the Store Manager to work additional shifts as Ordinary Hours on
other days not nominated by the Employee, but may refuse this request.

Part B -Remuneration

The following rates of pay are minimum rates for each classification applicable at the time of this
Agreement being made. All existing hourly rates of pay contained in current AWAs will continue to
operate, and will continue to be reviewed annually. These AWA hourly rates of pay will continue to
apply, even where the Employee’s AWA ceases to operate and this Agreement applies. No Employee’s
hourly rate of pay will be reduced as a result of entering into this Agreement. Where reference is made
to “an applicable hourly rate in Part B” (for example in the Overtime provisions of Part A), that hourly
rate will be the hourly rate the Employee receives under either this Agreement or their AWA hourly
rate for their classification, whichever is the higher.

Shift loading, penalties and overtime rates are based on the hourly rate of pay set out in Part B and are
not cumulative.

The hourly rate of pay shown is based on the requirement to work flexibly, and is inclusive of all
allowances, including, but not limited to, laundry, meal, dairy-room and freezer-room allowances.
Where applicable, the hourly rate also recognises the requirement to work on Saturdays and Sundays
as needed.

CBD Employees

Throughout NSW and the ACT, ALDI has nominated a number of stores where a different rate of pay will
apply. ALDI may amend this list at its complete discretion. As at the date of this Agreement, the
following stores are considered to be CBD Stores. This list includes stores which are not covered by this
Agreement. For the time an Employee works in one of the Stores listed below, whether on a
permanent or temporary basis, they will receive the CBD rate of pay.

CBD Stores are:

Brookvale Manly Wharf
Canterbury Marrickville Metro
Chatswood Mona Vale
Edgecliff North Sydney
Leichhardt Top Ryde
Waterloo Dee Why

All Stores in the Australian Capital Territory
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If a CBD Employee is required to work at a Store outside the CBD, the rate of pay listed for non-CBD
Stores will apply.

Remuneration

Bankable Rate per Hour

18 Years and Over
(Adult Rate)
Store Assistant working any 5 out of 7 days at non-CBD Stores $22.60
Store Assistant working any 5 out of 7 days at CBD Stores $23.80
Store Assistant working a Limited Roster at non-CBD Stores $21.60
Store Assistant working a Limited Roster at CBD Stores $22.80
Stock Replenisher working at non-CBD Stores $21.00
Stock Replenisher working at CBD Stores $22.20
Casual Stock Replenisher working at non-CBD Stores $23.80
Casual Stock Replenisher working at CBD Stores $24.80

Casual rates of pay are inclusive of casual loading and payment in lieu of annual leave.

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation.

Junior Employees

Junior Employees are aged under 18 years and will receive Junior rates of pay.

% of Adult Rate
Employees aged 16 years and under 70%
Employees aged 17 years 80%

Junior Employees will progress to the next pay rate in the next full pay period after their birthday.

Deputy Store Managers

Store Assistants may be invited to deputise for the Store Manager from time to time. If this occurs, the
Employee will be trained in store management procedures and will be paid an additional allowance
for each hour worked as Deputy Store Manager. This allowance will be paid in the Fortnight after
these hours have been worked.

Deputy Allowance (Rate per Hour) | $9.00

Sunday Loading

All non-Casual Hourly Rate Store Employees will receive a Sunday Loading in addition to the hourly
rates of pay shown above.

| sunday Loading (Rate per Hour) | $9.00

The Sunday Loading will be paid for each ordinary hour worked on a Sunday. The Sunday Loading is
included in the calculation of superannuation, but is not paid during periods of leave. If overtime is
worked on a Sunday, or if a public holiday falls on a Sunday, the Sunday Loading will not be paid for
these hours worked, as the entitlement to overtime or penalty rates will apply.

Deputy Store Managers will receive the Sunday Loading in addition to the Deputy Store Manager
Allowance for any hours worked as a Deputy on a Sunday.
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Payment Arrangements for Fortnightly Pay

Each pay period commences on Monday and finishes 14 days later, on the Sunday shift of the
following week. On or by the Thursday following the end of the pay period, Employees will be paid as
follows:

) Payment for all Contract Hours in the previous Fortnight

) Payment for any above Contract Hours in the previous Fortnight

Payment for any Banked Hours requested by the Employee to be paid prior to the end of the
Fortnight

Payment for any overtime worked in the previous Fortnight

Payment for any Public Holidays falling in the previous Fortnight

Payment of any Sunday loading for work in the previous Fortnight

Payment of any Deputy Allowance for work in the previous Fortnight.

On commencement of this Schedule, Hourly Rate Employees will be advised of their Contract Hours per
Fortnight. These will be in proportion to the monthly Contract Hours existing Employees are required
to work.

45 Contract Hours per Month equals 21 Contract Hours per Fortnight
65 Contract Hours per Month equals 30 Contract Hours per Fortnight
87 Contract Hours per Month equals 40 Contract Hours per Fortnight

108 Contract Hours per Month equals 50 Contract Hours per Fortnight
130 Contract Hours per Month equals 60 Contract Hours per Fortnight
152 Contract Hours per Month equals 70 Contract Hours per Fortnight
165 Contract Hours per Month equals 76 Contract Hours per Fortnight

These Contract Hours will be paid each Fortnight. Contract Hours can be varied only by agreement
between the Employee and ALDI. Any variation to Contract Hours will take effect from the next full pay
period after agreement is reached.

Employees may work more than these Contract Hours in a Fortnight. Any above Contract Hours
including overtime and penalty hours may be banked. Banked Hours may be paid in subsequent pay
periods or may be used to reduce the number of Contract Hours worked in subsequent pay periods.
Where an employee works less than their Contract Hours in a Fortnight, Banked Hours will be used to
pay the Employee the Contract Hours for that Fortnight.

If the Employee works less than their Contract Hours and does not have enough Banked Hours
available, he/she will still receive the Contract Hours for that Fortnight and Banked Hours will go into
minus. All minus Banked Hours will need to be made up using the Employee’s additional hours prior
to these additional hours being banked or paid.

If an Employee wants to Bank Hours in a particular pay period, they must advise their Direct Leader on
a hominated day prior to the end of the Fortnight, otherwise all above Contract Hours will be paid in
the pay period they were worked.

Overtime payments (i.e. the half time payment for work outside the span) and any shift loadings will
be paid in the next pay period immediately after they are worked.

Part C - Leave and Holiday Entitlements

Annual and Personal/Carer’s leave will accrue on a fortnightly basis, based on Ordinary Time Hours
each Fortnight.

Leave Days
Non Casual Employees will be paid a Leave Day for each day on which they are entitled to be paid

when absent, including Annual, Personal/Carer’s, Compassionate and Jury Service leave. Payment will
be at the Bankable Hourly rate set out in Part B of this Schedule.
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Employees will receive payment for each Leave Day based on the Employee’s Notional Shift Hours.
Casual employees are not entitled to paid Leave Days.
Public Holidays

Where Employees are required to work on a public holiday, they will be paid at double the Bankable
Hourly Rate set out in Part B. No overtime is separately payable on public holidays. If hon-Casual
Hourly Rate Store Employees are not required to work on a public holiday, they will receive payment of
their Notional Shift Hours at the Bankable Hourly Rate set out in Part B.

No payment will be made to Employees engaged on a Limited Roster for public holidays falling on the
agreed days when the Employee is not available to be rostered. No payment will be made to Casual
Employees who do not work on a public holiday.

Annual Leave Entitlements and Payment

Annual leave for all non-Casual Hourly Rate Store Employees will accrue at the rate of four (4) weeks'
paid leave per annum, calculated based on Ordinary Time Hours per fortnight.

A Leave Day will be paid for each day of Annual Leave taken.

A lump sum payment to a maximum as set out below, based on a 38 hour week, will be paid on the
first full pay period in December, or by no later than 20" December each year in lieu of annual leave
loading to all non-Casual Hourly Rate Store Employees employed as at 1st December. A pro rata
payment will be made to employees with less than 12 months' service as at 1st December. Calculations
of each Employee's payment will be based on the proportion of Full-time Ordinary Hours worked by
the employee in the previous 12 months.

Store Assistant / Stock Replenisher $583 |

Personal/Carer’s Leave

All non-Casual Hourly Rate Store Employees will accrue Personal/Carer’s leave up to a maximum of ten
(10) days per year of service, calculated based on Ordinary Time Hours per fortnight. Untaken leave
accrues from year to year.

A Leave Day will be paid for each day of Personal/Carer’s Leave taken.

Paid leave will only be granted to Employees engaged on a Limited Roster for shifts on the agreed
days on which they are usually available to be rostered.

Casual Employees are entitled to unpaid carer’s leave in accordance with the National Employment
Standards.

Compassionate Leave
A Leave Day will be paid for each day of Compassionate Leave taken.

Paid leave will only be granted to Employees engaged on a Limited Roster for shifts on the agreed
days on which they are usually available to be rostered.

Casual Employees are entitled to unpaid compassionate leave in accordance with the National
Employment Standards.
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Jury Service Leave

If an Employee is called for jury service, the Employee must notify ALDI as soon as possible. Where it is
not possible for the Employee to be excused from such service, ALDI will pay the difference between
the Employee's pay for a Leave Day and the amounts received in respect of jury service for a period of
up to four (4) weeks for all non-Casual Hourly Rate Store Employees. In the event jury service extends
beyond this period, extension of salary maintenance payments will be at ALDI's discretion.
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SCHEDULE 7 - Warehouse Employees - Fortnightly Pay Arrangements

This Schedule will commence during the life of this Agreement and will replace Schedule 3 in its
entirety. Employees will be provided with at least 3 months’ notice of the commencement of this
Schedule. Where there are any inconsistencies between the Agreement and this Schedule from the
commencement of this Schedule, the provisions of this Schedule will apply.

This Schedule applies to all Employees engaged to work in ALDI’s Distribution Centre (“Warehouse
Employees”). At the time of commencement of this Agreement, this Schedule applied to Warehouse
Operators, Maintenance Engineers, Warehouse Mechanics, Warehouse Caretakers and Palletisers,
whose rates of pay are set out in this Schedule.

Part A - Hours of Work and Overtime
Hours of Work

Warehouse Employees may be engaged as Hourly Rate Employees ("Hourly Rate Warehouse
Employees") or Salaried Employees ("Salaried Warehouse Employees").

Hourly Rate Warehouse Employees may be required to work at any time on any day in a Week from
Monday to Sunday. Their hours of work will be averaged over a fortnightly period. On average,
employees will work up to five (5) shifts per week.

A shift worker for the purposes of this Schedule is an employee who is required to work regularly
outside the hours of 5.00am and 6.00pm - i.e. they are in receipt of a shift loading for all shifts worked
on Monday - Friday.

Salaried Warehouse Employees will be required to work any five (5) out of seven (7) days in a week
Monday to Sunday, and will be expected to work such hours as are necessary to meet the needs of the
position, including work on Saturdays, Sundays and Public Holidays as needed. To complete the
requirements of their role, it is expected that Salaried Warehouse Employees will work 38 ordinary
hours plus an average number of additional hours per week as agreed with each Employee on
commencement of employment. This agreed number of additional hours cannot be varied by ALDI,
except with the agreement of the Employee.

The hours to be worked are agreed with the Employee on commencement. It is ALDI's policy to be
flexible and receptive to requests from employees to reduce their working hours. Therefore, in
accordance with the National Employment Standards, where an Employee wishes to reduce the hours
they are required to work, the Employee will identify the basis on which the hours to be worked are
unreasonable. ALDI will not unreasonably deny any Employee request to reduce their hours of work.
A pro rata salary will apply to Salaried Employees based on the proportion of a 50 hour week to the
hours the Employee works. Hourly Rate Employees will receive the applicable hourly rate and
overtime and penalty rates as set out in this Schedule. If the Employee and ALDI cannot reach
agreement on the hours of work to apply to the Employee’s position, the Resolution of Disputes
provision of this Agreement will be followed and the parties will agree to Fair Work Australia
arbitrating and making a binding determination to resolve the matter.

Salaried Warehouse Employees’ salary as prescribed in Part B of this Schedule, and separately advised
to each Employee, is for all time worked, including on Saturdays, Sundays and Public Holidays.
Salaried Warehouse Employees will not be entitled to any additional payments (such as allowances,
shift loadings or penalty rates) for work performed on these days, or for hours worked in a Week in
excess of the total hours agreed to be worked by the Employee, or, where applicable, for callouts for
which the Employee is required to be available.
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Work Breaks

Work breaks will be taken as directed by the Direct Leader, and will be timed to ensure business
requirements are met.

Work breaks will be:

Shifts of up to 6 hours’ duration 1 x 20 minute paid break plus 10 minutes unpaid,
to be taken as a 30 minute break

Shifts of more than 6 hours' duration 1 x 20 minute paid break plus
1 x 30 minute unpaid break

Overtime
All work performed by Hourly Rate Warehouse Employees in excess of:

9 ordinary hours in any one shift; or
40 ordinary hours in one Week,

will be Overtime and will be paid at the rate of time and a half of the Bankable Hourly rate as set out in
Part B.

Ordinary hours include hours which attract a shift loading, but do not include Overtime hours.
All hours worked between 5.00am - 6.00pm Monday to Friday will be paid in accordance with Part B.

All hours worked between Monday and Friday, which are not between 5.00am - 6.00pm, will be paid
in accordance with Part B.

All hours worked on a Saturday, Sunday and Public Holiday will be paid in accordance with Part B.

Where shifts extend beyond midnight, any shift loadings or penalties payable will be calculated on the
basis of hours worked in the shift on each day.

Shift loadings, penalty and Overtime rates payable are based on the Bankable Hourly Rate set out in
Part B and are not cumulative.

Payment for allowances, overtime, shift loadings and penalties will be made in the pay after these
shifts are worked.

Part B - Remuneration

Hourly Rate Warehouse Employees

These rates include all allowances such as but not limited to, chiller allowance, dairy allowance, fork-
lift allowance, first aid allowance, meal allowance and laundry allowance, except any Additional
Allowances payable as detailed below.

Warehouse Operator available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Year 1 Year 2 Year 3 Year 4

Monday to Friday (5.00am - 6.00pm) $28.80 $29.70 $30.30 $32.10

Warehouse Mechanic available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Year 1 Year 2 Year 3 Year 4

Monday to Friday (5.00am - 6.00pm) $28.80 $29.70 $30.30 $32.10
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Progression from one year to the next occurs in the next full pay period after the anniversary date of
the Employee’s commencement with ALDI.

Palletiser available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Monday to Friday (5.00am - 6.00pm) | $26.50

Warehouse Caretaker available to work any 5 out of 7 days - Bankable Hourly Rate

Rate per Hour Monday to Friday (5.00am - 6.00pm) | $26.50

Additional Allowances

Where the Employee is required to work in the Freezer Store, a Freezer Allowance will be paid for each
hour worked in the Freezer Store. This Allowance will be paid in the pay period after these hours have
been worked.

Freezer Allowance (Rate per Hour) | $2.95

Employees may be invited to work as a Section Leader within the Distribution Centre. If this occurs, the
Employee will be trained in Section Leader procedures and will be paid an additional allowance for
each hour worked as a Section Leader. This Allowance will be paid in the pay period after these hours
have been worked.

Section Leader Allowance (Rate per Hour) | $3.55

shift Loadings

Calculated based on Bankable Hourly Rate

Shift Loading - Monday to Friday (6.00pm - 12.00am) +15%
Shift Loading - Monday to Friday (12.00am - 5.00am) +20%
Shift Loading - all Saturday +50%
Shift Loading - all Sunday +100%
Penalty Rates

Calculated based on Bankable Hourly Rate

Penalty Rate - Public Holiday (excluding Good Friday and Christmas Day) +100%
Penalty Rate - Good Friday and Christmas Day +200%
Superannuation

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation, and will include all allowances and shift loadings.

Salaried Warehouse Employees

Maintenance Engineer

Annual Salary [ $90,400 |

Plus superannuation calculated in accordance with the requirements of Superannuation Legislation.
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Payment Arrangements for Fortnightly Pay

Each pay period commences on Monday and finishes 14 days later, on the Sunday shift of the
following week. On or by the Thursday following the end of the pay period, the Employee will be paid
as follows:

o Payment for all Contract Hours in the previous Fortnight

o Payment for any above Contract Hours in the previous Fortnight

) Payment for any Banked Hours requested by the employee to be paid prior to the end of the
Fortnight

o Payment for any overtime worked in the previous Fortnight

o Payment for any Public Holidays falling in the previous Fortnight

o Payment of any shift loadings for work in the previous Fortnight

o Payment of any Freezer or Section Leader allowances for work in the previous Fortnight.

On commencement of this Schedule, Hourly Rate Employees will be advised of their Contract Hours per
Fortnight. These will be in proportion to the monthly Contract Hours existing employees are required
to work.

65 Contract Hours per Month equals 30 Contract Hours per Fortnight
87 Contract Hours per Month equals 40 Contract Hours per Fortnight
108 Contract Hours per Month equals 50 Contract Hours per Fortnight
120 Contract Hours per Month equals 55 Contract Hours per Fortnight
130 Contract Hours per Month equals 60 Contract Hours per Fortnight
152 Contract Hours per Month equals 70 Contract Hours per Fortnight
165 Contract Hours per Month equals 76 Contract Hours per Fortnight

These Contract Hours will be paid each Fortnight. Contract Hours can be varied only by agreement
between the Employee and ALDI. Any variation to Contract Hours will take effect from the next full pay
period immediately after agreement is reached.

Employees may work more than these Contract Hours in a Fortnight. Any additional hours including
overtime and penalty hours may be Banked. Banked Hours may be paid in subsequent pay periods or
may be used to reduce the number of Contract Hours worked in subsequent pay periods. Where an
employee works less than their Contract Hours in a Fortnight, Banked Hours will be used to pay the
Employee the Contract Hours for that Fortnight.

If the Employee works less than their Contract Hours and does not have enough Banked Hours
available, he/she will still receive the Contract Hours for that Fortnight and Banked Hours will go into
minus. All minus Banked Hours will need to be made up using the Employee’s additional hours prior
to these additional hours being banked or paid.

If an Employee wants to Bank hours in a particular pay period, they must advise their Direct Leader on
a nominated day prior to the end of the Fortnight, otherwise all additional hours will be paid in the pay
period they were worked.

The overtime component (i.e. the half time payment for work outside the span) and any shift loadings
will be paid in the pay period immediately after they are worked.

Part C - Leave and Holiday Entitlements

Annual and Personal/Carer’s leave will accrue on a fortnightly basis, based on Ordinary Time Hours
each fortnight.

Leave Days
Non Casual Employees will be paid a Leave Day for each day on which they are entitled to be paid

when absent, including Annual, Personal/Carer’s, Compassionate and Jury Service leave. Payment will
be at the base hourly rate set out in Part B of this Schedule.
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Salaried Employees will receive payment of their base salary for each Leave Day.

Hourly Rate Employees will receive payment for each Leave Day based on their Notional Shift Hours.
Casual employees are not entitled to paid Leave Days.

Public Holidays

Where an Hourly Rate Warehouse Employee is required to work on a public holiday they will be paid in
accordance with Part B. No overtime is separately payable on public holidays.

If non-Casual Hourly Rate Warehouse Employees are not required to work on a public holiday, the
Employee will receive payment of their Notional Shift Hours, paid at the Bankable Hourly Rate.
Employees who receive payment of a Freezer or Section Leader allowance for all hours worked will
also receive payment of these allowances.

If Salaried Warehouse Employees are required to work on a public holiday, then the Employee will be
granted an additional day of paid leave in lieu of the public holiday.

Annual Leave Entitlements and Payment

Annual leave for all non-Casual Hourly Rate Warehouse Employees will accrue at the rate of four (4)
weeks' paid leave per annum, calculated based on Ordinary Time Hours per fortnight.

A Leave Day will be paid for each day of Annual Leave taken. Employees who receive payment of a
Freezer or Section Leader allowance for all hours worked will also receive payment of these
allowances.

Annual leave will accrue for Salaried Employees at the rate of five (5) weeks’ paid leave per annum and
will be paid on the Employee’s salary. An annual leave loading is included in the salary as detailed in
Part B.

A lump sum payment to a maximum set out below, based on a 40 hour week, will be paid on the first
full pay period in December, or by no later than 20" December each year in lieu of annual leave
loading to all Hourly Rate Warehouse Employees employed as at 1st December. A pro rata payment
will be made to Employees with less than 12 months' service as at 1st December. Calculations of each
Employee's payment will be based on the proportion of Full-time Ordinary Hours worked by the
employee in the previous 12 months.

Maximum Lump Sum
Payment
Warehouse Operator $880
Warehouse Mechanic $880
Warehouse Caretaker $672
Palletiser $672

Personal/Carer’s Leave

(i)  Hourly Rate Warehouse Employees
Hourly Rate Warehouse Employees will continue to be paid when the Employee is absent on
Personal/Carer’s Leave, for a maximum of 10 days per year of service, calculated based on

Ordinary Time Hours per fortnight. Untaken leave accumulates from year to year.

A Leave Day will be paid for each absence. Employees who receive payment of a Freezer or
Section Leader allowance for all hours worked will also receive payment of these allowances.
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(i)  Salaried Warehouse Employees

Salaried Warehouse Employees will continue to be paid their base salary when the Employee is
absent on Personal/Carer’s Leave, for a maximum of two (2) weeks (10 days) per year of service.
Untaken leave accumulates from year to year.

Compassionate Leave

A Leave Day will be granted for Hourly Rate Warehouse Employees for each day of compassionate
leave.

Salaried Warehouse Employees will continue to be paid their base salary for each day of
compassionate leave.

Jury Service Leave

If an Hourly Rate Warehouse Employee is called for jury service, the Employee must notify ALDI as soon
as possible. Where it is not possible for the Employee to be excused from such service, ALDI will pay the
difference between the Employee's pay for a Leave Day and the amounts received in respect of jury
service, for a period of up to four (&) weeks for all non-Casual Employees. In the event jury service
extends beyond this period, extension of salary maintenance payments will be at ALDI's discretion.
Employees who receive payment of a Freezer or Section Leader allowance for all hours worked will
have these allowances included in the calculation of payment for jury service.

If a Salaried Warehouse Employee is called for jury service, the Employee must notify ALDI as soon as
possible. Where it is not possible for the Employee to be excused from such service, ALDI will pay the
difference between the Employee’s salary and the amounts received in respect of jury service for a
period of up to four (4) weeks. If jury service extends beyond this period, extension of salary
maintenance payments will be at ALDI's discretion.
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SCHEDULE 8 - Transport and Distribution Employees - Fortnightly Pay Arrangements

This Schedule will commence during the life of this Agreement and will replace Schedule 4 in its
entirety. Employees will be provided with at least 3 months’ notice of the commencement of this
Schedule. Where there are any inconsistencies between the Agreement and this Schedule from the
commencement of this Schedule, the provisions of this Schedule will apply.

This Schedule applies to all Employees engaged to work in ALDI's Transport and Distribution function.
At the time of commencement of this Agreement, this Schedule applied to Transport Operators, whose
rates of pay are set out in this Schedule.

Part A - Hours of Work and Overtime

It is ALDI's policy to be flexible and receptive to requests from employees to reduce their working
hours. Therefore, in accordance with the National Employment Standards, where an Employee wishes
to reduce the hours they are required to work, the Employee will identify the basis on which the hours
to be worked are unreasonable. ALDI will not unreasonably deny any Employee request to reduce
their hours of work. Employees will receive the applicable hourly rate and overtime and penalty rates
as set out in this Schedule. If the Employee and ALDI cannot reach agreement on the hours of work to
apply to the Employee’s position, the Resolution of Disputes provision of this Agreement will be
followed and the parties will agree to Fair Work Australia arbitrating and making a binding
determination to resolve the matter.

Hours of Work

Employees engaged on an hourly basis (Hourly Rate Employees) may be required to work at any time
on any day in a Week. Monday to Sunday. Hours of work will be averaged over a fortnightly period.
Employees will work on average up to five (5) shifts in a week.

Work Breaks

Work breaks will be taken as directed by the Direct Leader and will be timed to ensure business and
safe driving requirements are met.

Work breaks will be:

Shifts of up to 5.5 hours’ duration 1 x 15 minute paid break plus
1 x 15 minute unpaid break
Shifts of more than 5.5 hours’ duration 2 x 15 minute paid breaks plus

1 x 30 minute unpaid break

A minimum 10 hour break will be given between the completion of one shift (including overtime) and
the commencement of the next shift.

Overtime
All work performed in excess of:

10 ordinary hours in any one shift; or
50 ordinary hours in one Week,

will be Overtime and will be paid at the rate of time and a half of the Bankable Hourly Rate as set out in
Part B.

Ordinary hours include hours which attract a shift loading, but do not include Overtime hours.

All hours worked between 5.00am - 6.00pm Monday to Friday will be paid in accordance with Part B.
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All hours worked between Monday and Friday, which are not between 5.00am - 6.00pm, will be paid
in accordance with Part B.

All hours worked on a Saturday, Sunday and Public Holiday will be paid in accordance with Part B.

Where shifts extend beyond midnight, any shift loadings or penalties will be calculated on the basis of
hours worked in the shift on each day.

Shift Loadings, penalty and Overtime rates payable are based on the Bankable Hourly Rate set out in
Part B and are not cumulative.

Payment for allowances, overtime, shift loadings and penalties will be made in the pay period
immediately after these shifts are worked.

Part B - Remuneration

Hourly Rate Employees

Transport Operator - Bankable Hourly Rate

Rate per Hour

Monday to Friday (5.00am-6.00pm) $29.40

This rate includes all allowances such as but not limited to, chiller allowance, freezer allowance, dairy
allowance, fork-lift allowance, tail-gate allowance, first aid allowance, meal allowances, and laundry
allowance, except any Additional Allowances payable as detailed below.

Additional Allowances
Where the Employee is required to drive a B-Double articulated vehicle, a B-Double Allowance will be

paid for each hour in which the Employee is rostered to drive a B-Double vehicle. This Allowance will
be paid in the pay period after these hours have been worked.

B-Double Allowance (Rate per Hour) | $1.30 |

Employees may be invited to work as a Section Leader within the Distribution Centre. If this occurs, the
Employee will be trained in Section Leader procedures and will be paid an additional allowance for
each hour worked as a Section Leader. This Allowance will be paid in the pay period after these hours
have been worked.

Section Leader Allowance (Rate per Hour) | $3.55 |

shift Loadings

Calculated based on Bankable Hourly Rate

Shift Loading - Monday to Friday (6.00pm - 12.00am) +12.5%
Shift Loading - Monday to Friday (12.00am - 5.00am) +25%
Shift Loading - all Saturday +50%
Shift Loading - all Sunday +100%
Penalty Rates

Calculated based on Bankable Hourly Rate

Penalty Rate - Public Holidays (excluding Good Friday and Christmas Day) +100%

Penalty Rate- Good Friday and Christmas Day +200%
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Superannuation

Superannuation will be calculated in accordance with the requirements of Superannuation
Legislation, and will include all allowances and shift loadings.

Payment Arrangements for Fortnightly Pay

Each pay period commences on Monday and finishes 14 days later, on the Sunday shift of the
following week. On or by the Thursday following the end of the pay period, the Employee will be paid
as follows:

e Payment for all Contract Hours in the previous Fortnight

e Payment for any above Contract Hours in the previous Fortnight

e Payment for any Banked Hours requested by the employee to be paid prior to the end of the
Fortnight

Payment for any overtime worked in the previous Fortnight

Payment for any public holidays falling in the previous Fortnight

Payment of any shift loadings for work in the previous Fortnight

Payment of any B-Double or Section Leader allowances for work in the previous Fortnight.

On commencement of this Schedule, Hourly Rate Employees will be advised of their Contract Hours per
Fortnight. These will be in proportion to the monthly Contract Hours existing employees are required
towork.

130 Contract Hours per Month equals 60 Contract Hours per Fortnight
152 Contract Hours per Month equals 70 Contract Hours per Fortnight
173 Contract Hours per Month equals 80 Contract Hours per Fortnight
195 Contract Hours per Month equals 90 Contract Hours per Fortnight
208 Contract Hours per Month equals 96 Contract Hours per Fortnight

These Contract Hours will be paid each Fortnight. Contract Hours can be varied only by agreement
between the Employee and ALDI. Any variation to Contract Hours will take effect from the next full pay
period immediately after agreement is reached.

Employees may work more than these Contract Hours in a Fortnight. Any additional hours including
overtime and penalty hours may be Banked. Banked Hours may be paid in subsequent pay periods or
may be used to reduce the number of Contract Hours worked in subsequent pay periods. Where an
employee works less than their Contract Hours in a Fortnight, Banked Hours will be used to pay the
Employee the Contract Hours for that Fortnight.

If the Employee works less than their Contract Hours and does not have enough Banked Hours
available, he/she will still receive the Contract Hours for that Fortnight and Banked Hours will go into
minus. All minus Banked Hours will need to be made up using the Employee’s additional hours prior
to these additional hours being banked or paid.

If an Employee wants to Bank hours in a particular pay period, they must advise their Direct Leader on
a nominated day prior to the end of the Fortnight, otherwise all additional hours will be paid in the pay
period they were worked.

The overtime component (i.e. the half time payment for work outside the span) and any shift loadings
will be paid in the pay period immediately after they are worked.

Part C -Leave and Holiday Entitlements

Annual and Personal/Carer’s leave will accrue on a fortnightly basis, based on Ordinary Time Hours
each fortnight.
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Leave Day

Non Casual Employees will be paid a Leave Day for each day on which they are entitled to be paid
when absent, including Annual, Personal/Carer’s, Compassionate and Jury Service leave. Payment will
be at the base hourly rate set out in Part B of this Schedule.

Employees will receive payment for each Leave Day based on the Notional Shift Hours.
Casual employees are not entitled to paid Leave Days.
Public Holidays

Where an Hourly Rate Transport and Distribution Employee is required to work on a public holiday
they will be paid in accordance with Part B. No overtime is separately payable on public holidays.

If an Employee is not required to work on a public holiday, the Employee will receive payment of their
Notional Shift Hours, paid at the Bankable Hourly Rate. Employees who receive payment of a B-
Double or Section Leader allowance for all hours worked will also receive payment of these
allowances.

Annual Leave Entitlements and Payment

A shift worker for the purposes of this Schedule is an employee who is required to work regularly
outside the hours of 5.00am and 6.00pm - i.e. they are in receipt of a shift loading for all shifts worked
on Monday - Friday.

All Transport and Distribution Employees will receive a maximum of five (5) weeks paid leave per
annum, calculated based on Ordinary Time Hours per fortnight.

Annual leave will accrue for Employees at the rate of five (5) weeks’ paid leave per annum, calculated
based on Ordinary Time Hours per fortnight. A Leave Day will be paid for each day of Annual Leave
taken. Employees who receive payment of a B-Double or Section Leader allowance for all hours
worked will also receive payment of these allowances.

A lump sum payment to a maximum set out below, based on a 45 hour week, will be paid in the first
full pay period in December, or by no later than 20™ December each year in lieu of annual leave
loading to all Employees employed as at 1! December. A pro rata payment will be made to employees
with less than 12 months’ service as at 1* December. Calculations of each Employee's payment will be
based on the proportion of Full-Time Ordinary Hours worked by the employee in the previous 12
months.

Maximum Lump Sum
Payment

Transport Operator $880

Personal/Carer’s Leave

Employees will continue to be paid when the Employee is absent on Personal/Carer’s Leave, for a
maximum of 10 days per year of service, calculated based on Ordinary Time Hours per fortnight.
Untaken leave accumulates from year to year.

A Leave Day will be paid for each absence. Employees who receive payment of a B-Double or Section
Leader allowance for all hours worked will also receive payment of these allowances.

Compassionate Leave

A Leave Day will be granted to Employees for each day of compassionate leave.
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Jury Service Leave

If an Employee is called for jury service, the Employee must notify ALDI as soon as possible. Where it is
not possible for the Employee to be excused from such service, ALDI will pay the difference between
the Employee's pay for a Leave Day and the amounts received in respect of jury service, for a period of
up to four (4) weeks. In the event jury service extends beyond this period, extension of salary
maintenance payments will be at ALDI's discretion. Employees who receive payment of a B-Double or
Section Leader allowance for all hours worked will have these allowances included in the calculation
of payment for jury service.
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SCHEDULE 9 - List of Stores in Minchinbury Region

As at the commencement of this Agreement, the following stores are in the Minchinbury Region.
Additional stores which open in local government areas as defined in Clause 5 of the Agreement will
also form part of the Minchinbury Region.

City Address Postcode
Ryde NSW Top Ryde Shopping Centre 2112
Katoomba NSW Cnr Waratah St/Katoomba St 2780
Quakers Hill NSW 85 Bali Dr 2763
Arndell Park NSW Holbeche Rd/Walters Rd 2148
Wallsend NSW Sh32 wallsend Pl Kokera St 2287
Umina Beach NSW 310 Trafalgar Ave 2257
Guildford NSW 280-290 Woodbville Road 2161
Bathurst NSW 128 Russell Street 2795
Cessnock NSW 165-167 Wollombi Rd 2325
Winston Hills NSW Caroline Chisholm Drive 2153
Port Macquarie NSW 3 Hughes Place 2444
Orange NSW 167-177 Peisley Street 2800
Mount Hutton NSW 4 Dunkley Parade 2290
St Marys NSW 410-422 Great Western Hwy 2760
Salamander Bay NSW Cnr Salamander Way & Town C 2315
Hamilton NSW 11 Swan Street 2303
Lithgow NSW 2 Valley Drive 2790
Glendale NSW SH44,Stockland Supercentre 2285
Richmond NSW 128 Windsor Street 2753
Wyoming NSW 489 Pacific Hwy 2250
Mt Druitt NSW 16 Zoe Place 2770
Emu Plains NSW Gt Wstn Hwy & Pyramid St 2750
Baulkham Hills NSW Olive St & Old Northern Rd 2153
Brookvale NSW 3-5 Cross Street 2100
Hornsby NSW 236 Pacific Hwy 2077
Penrith NSW 201 - 205 High Street 2750
North Sydney NSW Level 3, 99 Mount Street 2059
Dural NSW Shop 22 Dural Mall 2158
Manly NSW Shop 24A, Manly Wharf 2095
Rouse Hill NSW 3 Resolution Place 2155
Tuggerah NSW Cnr Gavenlock & Cobbs Rd 2259
Bateau Bay NSW Shop M01 Stockland Bay Vill 2261
Rosehill NSW 1C Grand Avenue 2150
Seven Hills NSW Prospect Hwy & Federal Rd 2147
North Rocks NSW Westfield, North Rocks Road 2151
Forster NSW Shop MM1 Stockland Shop Ctr 2428
East Maitland NSW 18-20 Garnett Road 2323
Erina NSW Shop 006 Erina Fair Shop Ct 2250
Wentworthville NSW 331 - 339 Great Western Hwy 2145
Rutherford NSW 3 Hillview Street 2320
Parramatta NSW 37-39 George Street 2150
Green Point NSW Cnr Avoca & Bayside Drive 2251
Raymond Terrace NSW 22-32 Port Stephens Road 2324
Point Clare NSW 53-59 Brisbane Water Drive 2250
Chatswood NSW Westfield Chatswood 2067
Belmont NSW Cnr Pacific Hwy & Maude St 2280
Mudgee NSW 97-99 Church Street 2850
Cardiff NSW 49 Harrison Street 2285
Cowra NSW Cnr Fitzroy St & Railway Ln 2794
Muswellbrook NSW Lot 1 Rutherford Road 2333
Mona Vale NSW 13 Bungan Street 2103

Final Enterprise Agreement - Minchinbury 2012.doc

62/63



City Address Postcode
Meadowbank NSW Village Plaza Shepherds Bay 2114
McGraths Hill NSW 5 Curtis Road 2756
Erskine Park NSW Cnr Peppertree & Swallow Dr 2759
Newcastle CBD NSW 54 Union Street 2302
Toronto NSW 189-197 Brighton Ave 2283
Gosford NSW 171 Mann Street 2250
Taree NSW 102 High Street 2430
Mt Kuring-gai NSW Cnr Nyarra Rd & Pacific Hwy 2080
Toukley NSW 127 Evans St 2263
Kurri Kurri NSW 106-112 Barton Street 2327
Dee Why NSW 15-19 Pacific Parade 2099
Kotara NSW 30 Northcott Drive 2289
Tamworth NSW 374 Peel Street 2340
Eastwood NSW 62-80 Rowe Street 2122

SIGNATURES

Signed for and on behalf of the Employer, ALDI Foods Pty Limited

As General Partner of ALDI Stores (A Limited Partnership)

Oliver Bongardt

Title: Managing Director, ALDI Stores Minchinbury Region

Address: 1 Sargents Road Minchinbury New South Wales 2770

Signed for and on behalf of the Employees and the Shop, Distributive and Allied Employees’
Association as Bargaining Representative

Title:

Address: Level 6, 53 Queen Street Melbourne Victoria 3000
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In the Fair Work Commission

Matter Number: AG2013/307

ALDI FOODS PTY LIMITED (ABN 086 210 139)

AS GENERAL PARTNER OF ALDI STORES (A LIMITED PARTNERSHIP)
Applicant

ENTERPRISE AGREEMENT ALDI MINCHINBURY 2012

ALDI undertakes that the payment to employees taking leave will be at a rate of pay not less than
that provided under the National Employment Standards.

Signed by '}"'
Oliver Bongardt o\ A
oy

Managing Director, ALDI Stores, Minchinbury Region \

For and on behalf of ALDI Foods Pty Limited \
as General Partner of ALDI Stores (A Limited Partnership)

6 June 2013
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